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Highlights

The 1999 - 2000 Employment Equity Report is the fifth report based on a similar data format. As in previous reports, the central task
is reviewing the position of women, members of visible minorities, Aboriginal persons and people with disabilities in the University’s
workforce. Throughout this analysis, the representation of these groups in an occupation or process, i.e. hiring, training, etc., is
compared to a standard of their representation in the external or internal workforce or occupational group or to the applicant pool. In
the past year, because there has been greater success in surveying people who are new hires to the University, there is greater
confidence in the workforce data.

Among new hires to the full-time tenure stream faculty in the past year, 23% are members of visible minorities, 33% are women and
1.4% are Aboriginal people. The proportion of people with disabilities in the tenure stream has declined and they were
underrepresented among new hires. The ratio of hires to exits has improved in the past year for women and members of visible
minorities. The proportion of women among those resigning has exceeded their proportion among faculty for the past two years. Four
of five departmental groups hired women at rates similar to their representation in the pools of potential applicants, i.e. the
representation of women among recent PhDs in related disciplines.

Among the administrative staff, the designated groups are well represented in most occupational categories compared to their
representation in the external workforce. Also, expanded training opportunities appear to be increasing opportum°®ties for designated
groups. The rates of new hires and promotions generally reflect the rates in the relevant comparator except for people with disabilities
who are underrepresented in new hires in all groups, Aboriginal people who underrepresented in USWA positions and visible
minorities who are underrepresented in the promotions in the other union administrative positions.



Introduction

In this Employment Equity Report, we continue the practice
established in 1999 of providing a brief narrative and thirteen
series of tables in Appendix 1. Because the comparisons drawn
in the narrative analysis range between Oct. 1, 1999 - Sept. 30,
2000 and the corresponding dates back to 1995 - 1996, and all
of these tables have been provided in previous reports, we have
opted to provide only the 1999 - 2000 data in this Appendix.

The analysis contained in the narrative follows the established
practice of comparing the outcomes of the promotion, hiring,
training and retention process for each designated group with
accepted standards that include external occupational
representation, internal pool representation or the
corresponding outcome for a nondesignated group. For
example, the years to full professorship are compared for
women and men; the representation of members of visible
minorities among those promoted to full professorships is
compared to their representation in the pool of associate
professors; the proportion of training hours taken by Aboriginal
people is compared to their representation in the relevant group
of occupations; the representation of people with disabilities in
2000 is compared to their representation in 1996. At each
point, the question is how does this outcome differ from the
one that is expected based on the selected standard of
comparison or how has this outcome changed over time?

This report is organized by employee group within the
University. For each major occupational group, senior
academic  administrators,  faculty, librarians, senior
management group (SMQG), and the administrative staff
subdivided into administrative exempt, USWA and other
union, the representation level relative to the external
workforce, the hiring and promotion rates, and the training

opportunities and exits are examined for each designated
group, i.e. women, members of visible minorities, Aboriginal
people and people with disabilities, using currently available
data.

Senior Levels of Academic Administration

Among the most senior group responsible for the academic
administration of the University: the President, Vice-
Presidents, Principals and Deans (33 positions), women are
18.2% in 2000 compared to 14.7% in 1999. There are no
Aboriginal people and very few members of visible minorities
or people with disabilities (Table 3).

The next group responsible for the academic administration,
the Academic Directors, Department Chairs and Associate
Deans (139 positions), is 26.6% women, 7.8% members of
visible minorities and 2.6% people with disabilities. There are
no Aboriginal people in this group. Since 1996, there are 20%
more positions and 61% more women. The number of
members of visible minorities has tripled. The number of
people with disabilities has been relatively constant.

The level of overall representation of women among Officers
and Senior Administrators at 25% compares favourably to the
15.5% rate of representation of women among tenured full
professors, which is the pool from which senior administrators
are typically drawn (Table 2B).

Overall, members of visible minorities (7%) are represented at
a rate that reflects their representation among full professors
(7.9%).



Tenure Stream Faculty
Women

The representation of women in the tenure stream has
increased from 21.9% in Sept. 1997 to 25.9% in Sept. 2000
(Tables 2A). In actual numbers, women tenure stream faculty
have increased from 356 in 1996 to 453 in 2000. (About half of
this increase is accounted for by the addition of OISE/UT in
1996.)

In all the major discipline categories (SGS Divisions): the
Humanities, the Social Sciences, the Sciences and the Life
Sciences, there is a larger proportion of women among the
assistant professors than among the overall faculty. This
difference is a strong predictor of composition of departments
in the coming years. There are 8.1% more women at the
assistant rank in the Humanities, 14.7% more in the Social
Sciences, 8.3% more in the Sciences and 12.9% more in Life
Sciences. This difference decreased in the Sciences and the
Life Sciences in the past year.

New hires: Women accounted for 37.3% of the new hires into
the tenure stream in 1998 - 99, and 33.3% in 1999 - 2000
(Table 13). In both of these years as well as in 1996, the rate of
hire of women into the tenure stream exceeded their rate of
application. This margin ranges from 2.6% in 1999 to 5.3% in
2000. In the two intervening years, women’s rate of hire fell
below their application rate.

In each year, the relationship between the rate of interviewing
and the rate of application mirrored the relationship to the rate
of hire. In each year when the rate of hire exceeded the rate of
application, the rate of interviewing was also higher. On the
other hand, when the hire rate fell below the applicant rate, so
did the interview rate (Table 13).

In 2000, it appears that most departments hired women at rates
that reflected their availability in the pool (Table 13). One
group of departments, those encompassing fields in which
women earn between 45 and 59% of the Canadian PhDs, hired
women at an overall rate of 40%.

Promotions: In two years, 1996 and 1999, women’s
promotions have approximated their representation in the
associate level while in the other years, including 2000 (Table
10), their promotions have been lower than would be expected
given their representation among associates. The representation
of women at the associate level has increased from 30.1% in
1996 to 36.6% in 2000. This increase in the proportion of
women in the feeder group for the top rank is likely to take
some years to be reflected in the proportion of women among
those promoted to full professorships.

The average years to full professorship are more variable for
women than for men. Since 1997, the average years for
women ranged from 5.8 in 1999 to 9.5 in 2000. During this
period, the average years for men ranged from 7.8 years in
1998 to 8.6 years in 1999. The smaller numbers of women
likely account for some portion of their larger variation.

Exits: In the face of relatively positive hiring and promotion
activity, it appears that the net gain of women among the tenure
stream faculty is small over the five-year period. This raised
the question of numbers and proportions of women among
exits. In 1996, women’s resignations reflected their
representation among tenure stream faculty. By contrast, in
1999, their resignations exceeded their representation by 5.3%
and by 7.3% in 2000 (Table 11A).



Visible Minorities

It is estimated that 9.6% of the tenure stream faculty are visible
minorities (Table 2A). Twenty-five percent of the members of
visible minorities are women.  This compares to the
representation of all women in the tenure stream. We believe
that the impact of a number =f years of declining response rates
continues to produce an underestimate of the proportion of
members of visible minorities in the overall tenure stream
faculty. Last year this concern prompted a survey of Chairs,
detailed in the 1998 - 1999 Employment Equity Report, to
explore the under-estimation of the proportion of members of
visible minorities at the Assistant Professor level and among
new hires last year.

New hires: Members of visible minorities make up 23% of the
new hires in 1999 - 2000 (Table 12A). This is up from the
8.9% reported in the 1999 Employment Equity data and 12.5%
reported in 1996. It also exceeds the 19% reported last year in
the survey of Chairs referred to above.

The survey of Chairs was repeated again this year and the data
are presented in Appendix 2. Once again there is a substantial
difference with respect to the percentage of visible minority
new hires in the Employment Equity data and in the survey.
According to the survey, 31% of new hires in 1999-2000 were
members of visible minorities.

Distribution by rank: The employment equity data show that at
the associate level, the representation of members of visible
minorities has increased from 5.8% in 1996 to 9.7% in 2000.
There is a small decline at the full professor level and a larger
decline at the assistant level. In 1996, members of visible
minorities comprised 8.9% of the full professors and 16.6% of
the assistant professors. In 2000, they comprise 7.7% of the full
professors and 14.1% of the assistant professors (Table 2A).

The data from the survey of Chairs do not differ substantially
from the Employment Equity data with respect to the associate
(10%) and the full professor level (6%). However, the survey
of Chairs data indicates that for assistant professors visible
minority representation is 19%.

Promotions: In 2000, 11.8% of those who were promoted to
full professorships were members of visible minority groups
(Table 10). This represents a rate that is more than twice the
promotion rate in 1999 (4.3%), is below the 1996 rate of 12.9%
but exceeds the representation of members of visible minorities
among the associate professors (9.7%) in 2000 (Table 2A).

Exits: In 2000, resignations are minimal and the exits of visible
minority group members are accounted for by retirements. This
is different from 1996, when there were no resignations of
visible minority group members and only a very few
retirements; and from 1999, when 23.5% of the 17 individuals
who resigned were members of visible minorities.

Since the numbers are small, caution resists the identification
of a trend. At the same time, it is important to pay attention to
even these small numbers since they reflect the increments of
progress in efforts to ensure that the University expands the
diversity of its faculty (Table 11A).

Successes and limitations: These limited data suggest that the
most recent year represents an improved hiring, promotion and
retention rate for members of visible minorities. Expanded
efforts to ensure an appropriate pool of applicants and careful
monitoring of hiring and promotion procedures can only
enhance the University’s capacity to attract and retain excellent
candidates who are members of visible minorities.




Aboriginal People

Since 1996, the number of Aboriginal people in the tenure
stream faculty has increased, but remains under 1%.

It is noted that the combined proportion of Aboriginal people
and members of visible minorities on faculty, i.e. the
proportion of the faculty that is not white, is now just over
10%.

People with Disabilities

The representation of people with disabilities has decreased
from 4.6% in 1996 to 3.5% in 2000.

Other Faculty

Among the non-tenure stream faculty, which in 2000 total 823
people, there has tended to be a higher representation of
women and members of visible minorities. In 2000, women
are most highly represented among the Tutors and Lecturers
and Instructors (56.9%) while members of visible minorities
are most highly represented among the Clinical (Medical)
professoriate (14.2%). The representation of Aboriginal people
and people with disabilities does not exceed their
representation among the tenure stream faculty.

Librarians

There are no recorded changes in representation for any group
among librarians.

Research Associates
Visible Minorities

Four features of the representation of members of visible
minorities among full-time research associates (n=142) are
noteworthy. First, in 2000, the proportion of members of
visible minorities among research associates (29.6%) is higher
than in any other academic group (Table 5). Second, their
representation has decreased since 1996 (36.6%). Third, while
the comparison to the external occupational representation may
not be entirely appropriate, it is noted that their representation
is higher than the external workforce occupational rate
(24.3%). Finally, the rate of new hires (25%) closely mirrors
the most recent representation rate among new faculty hires
(23%).

Women

In 2000, women are represented at 28.9%, which is similar to
their overall faculty representation rate (25.9%), lower than
their external occupational representation (49.2%) and
somewhat lower than the rate of new hires among faculty
(33%). This may reflect the concentration of Research
Associates in Science.

Aboriginal people are underrepresented.
People with disabilities are employed in the same small

proportion (3.1%) that they are employed in the external
workforce occupation (3.7%).



Senior Levels of Managers and
Administrators (SMG)

Women

Between 1996 and 1999, the top two levels of senior
management achieved an almost equal representation of
women and men (Table 6). In 1996, both the lower levels
(2MS and 1MS) were gender balanced. In 2000, 2MS has
38.5% women; 1MS has two-thirds women. If these levels
have served as candidate pools for promotions, there may be a
bottleneck emerging between 2MS and IMS creating the drop
in 2MS as women are promoted and increasing their
representation in IMS. In the comparable occupations in the
external workforce, half of the senior managers in education,
health and other organizations are women.

In the past two years, women made up two-thirds of the
promotions and the new hires in SMG (Table 10 and 12). In
2000, the proportion of training hours accounted for by women
in all SMG training (66.3%) exceeded their proportion in the
overall category (53.7%) and, perhaps of some significance to
the increased representation at the most senior levels, their
proportion in Management Development (75%) exceeded their
overall training proportion.

Members of Visible Minorities

Among those people at the top two levels of SMG, there have
been no members of other designated groups (Table 6). In
2MS and 1MS, there has been an increase from no members of
visible minorities in 1996 to 20.6% in 2MS and 16.7% in 1MS.
Two-thirds of the members of visible minorities in SMG are
women. In the external occupations, members of visible
minorities are represented at 5.3% in senior management jobs.

The training pattern for all members of visible minorities was
similar in previous years to the training pattern for women,
which was described above. However, the pattern in 2000 is
different (Table 9A). While members of visible minorities
make up 15.1% of SMG, and their training hours account for
19.5% of the training hours of the group; their proportion of
management development (10.9%) is approximately half of
their rate of training.

People with disabilities are a small group in SMG.

Aboriginal people are underrepresented in SMG.
Administrative Staff

The administrative staff comprise 56.4% of the University’s
full-time workforce. In the remainder of this report, these
occupations are presented according to an occupational coding
scheme that summarizes disparate jobs into occupational
groups. Last year’s report presented the rationale and
procedures for these occupational groups which enable
comparisons with the external workforce over time.

In the following sections, the 1999 - 2000 representation of
women, Aboriginal people, members of visible minorities and
people with disabilities is compared to their representation in
the external workforce in similar occupations. More time is
necessary in order for meaningful year-to-year comparisons.
For this analysis, this large and disparate grouping of
occupations has been separated into administrative exempt jobs
which also includes the Senior Management Group discussed
above, USWA administrative jobs and other union
administrative jobs (Tables 7 and 8.)



Administrative Staff (Exempt)

The representation of members of visible minorities mirrors the
external workforce in all the large occupations (Table 7). In
several smaller occupations: Semi-Professionals and
Technicians (Skill Level B), Clerical and Other Supervisors
(Skill Level B), and Manual Workers (Skill Level C), members
of visible minorities are underrepresented.

Women hold 60% of the overall jobs in this segment of
administrative jobs. Their representation exceeds the external
occupation (49.9%) in all the large groupings except the
Professionals (41.7%).

Aboriginal people and persons with disabilities are
underrepresented among two of the large occupations: Middle
Managers and Administrative and Senior Clerical (Skill Level
B) staff.

New hires and promotions: All groups except people with
disabilities are represented in the new hires into the positions at
a rate that exceeds their participation in the University’s
workforce (Table 12A). Among those who are promoted, all
groups reflect their representation in these jobs (Table 10).

Training: Members of visible minorities are proportionately
represented in training except in Staff Development (Table 9).
Women’s participation accounts for a proportion of the training
hours that exceeds their workforce representation in almost all
areas except for Management Development and Computer
Skills where they are at approximately their workforce rate.

Administrative Staff (USWA)

The proportion of women in this varied segment of the
University’s workforce falls below their external workforce
representation in only two related areas: Professionals (Skill
Level A), the working and supervisory levels of skilled crafts
and trades (Skill Level B). By contrast, as reported last year,
women make up two-thirds of the internal workforce in
Manual Trades while women make up 11% of that workforce
externally [Table 8 (A)].

Members of visible minorities make up 28.8% of this
workforce and are generally well represented in the specific
occupational groups. They match or exceed the external
workforce in all categories except Skilled Crafts and Trades
(Skill Level C), Sales and Service (Skill Level C) and Manual
Workers (Skill Level C).

Aboriginal people are generally represented at the external
workforce level or better in three of the large occupational
groups: Semi-Professional and Technical (Skill Level A),
Administrative and Senior Clerical (Skill Level B) and Clerical
Workers (Skill Level C). They are underrepresented in the
remaining large occupational grouping: Professionals (Skill
Level A).

People with disabilities are represented at levels that are higher
than their workforce occupational representation among
Professionals (Skill Level A) and underrepresented in three
large occupational groups: Semi-Professional and Technical
(Skill Level A), Administrative and Senior Clerical (Skill
Level B) and Clerical (Skill Level C).

New hires and promotions: Among the new hires, all groups
except people with disabilities are represented at rates that are
similar to their internal occupational participation rate (Table




12). Among those who are promoted, all groups except
Aboriginal people, are promoted at rates that reflect their
representation in this group of occupations (Table 10).

Training: Women in the USWA positions are represented in
training in a proportion that somewhat exceeds their rate in the
bargaining unit (Table 9A). Members of visible minorities are
also represented at about their level or at a higher level of
participation than their representation in the workforce except
for Management Development and Career and Life Planning.
People with disabilities and Aboriginal people participate in
proportionately fewer training hours overall.

Administrative Staff (Other Unions)

Among the larger job groupings in this segment, women are
only underrepresented in the Skilled Crafts and Trades. As in
the USWA Skilled Crafts and Trades, this contrasts with their
substantial representation among the Manual Workers. Visible
minorities are underrepresented in most of the large
occupational groups. The largest group where Aboriginal
people are underrepresented is Clerical (Skill Level C).
People with disabilities are underrepresented in Manual jobs
(Skill Level C) [Table 8 (2A].

New hires: Among the new hires (Table 10), there are no
Aboriginal people or people with disabilities. Members of
visible minorities are underrepresented among new hires and
among those who are promoted (Table 10).

Training: Computer Training and Staff Development account
for most of the training hours taken by this group (Table 9A).
Aboriginal people are not represented in these training hours
and people with disabilities are underrepresented.

Employment Equity Initiatives
Faculty Recruitment

For many years, we have undertaken to increase faculty
diversity as the diversity of the pools from which we draw new
faculty increases. As part of these continuing efforts, on
January 24, 2000 the Provost issued a package on faculty
recruitment to PDAD&C. A major theme was the need for all
Departments and Faculties to conduct truly proactive searches.
Also, all appointment files must contain information on the
proactive recruitment, short-listing and hiring of members of
designated groups.

The Provost has asked the Deans in multi-department faculties
to appoint Decanal representatives to search committees. In
single department faculties Provostial representatives have
been appointed. The role of these representatives is to act as
resources to the committees. They will have been made fully
aware of all of the policies and procedures involved in the
search process, including equity and diversity issues.

We have always tried to ensure that our hiring of new women
faculty is commensurate with the potential pool of women
applicants (we use data on recent doctorates from Statistics
Canada). Unfortunately we do not have equivalent data on
visible minority candidates. However, our recent hiring
experiences have led us to the conclusion that the current
proportion of visible minority faculty among new appointees -
about 15% - 20% - should at least be maintained, and that this
estimate of the pool should be reassessed as we gain a better
understanding of the potential pool of candidates.



A University-wide web site for posting faculty positions has
been launched to aid units in advertising positions. It is found
at http://www.utoronto.ca/academicjobs.html.

We have augmented the Ethnocultural Academic Initiatives
fund to include resources for bringing distinguished visiting
faculty who will contribute to diversity at the University. These
faculty will not only add to faculty diversity during their stay
with us but might also provide departments and faculties with
additional means with respect to enlarging candidate pools.

Career Development

A number of initiatives in Staff Development support
employment equity for administrative staff. The new Business
Management Program, launched in the fall of 1999, provides
business officers with a comprehensive appreciation of their
functional responsibilities and a broader perspective on how
the University operates. This program is also available for
those who aspire to be business officers.

The Mentoring Partnership, now in its second year, continues
to give managers an opportunity to partner with a senior
manager outside their division for personalized leadership
development. Both the Leadership Executive Advancement
Program (LEAP) for managers and the Advancing into
Management (AIM) program for new or aspiring managers
include sessions on coaching and career development.

Finally, the position of Coordinator, Career Services was
created this year to provide confidential career and work search
counselling and workshops for all administrative staff,
including those in transition, and to make staff development
support available to managers.

This report was written for the Employment
Equity Committee by Sonja  Greckol,
Employment Equity Advisor. Members of the
committee were Michael Finlayson (chair),
Rona Abramovitch, Paul Gooch, Brian
Marshall, Gayle Murray and Mary Ann Ross.



Employment Equity 1999-2000
Appendix 1
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Table 1(A)

September 30, 2000 Data

EMPLOYMENT EQUITY WORKFORCE SURVEY: RETURN RATES

AND COMPLETION RATES FOR FULL-TIME EMPLOYEES

ALL EMPLOYEES SURVEY RESPONDENTS
EMPLOYEE GROUPS IN THE WORKPLACE # iné:'gtg)(EE % OF WORKFORCE REPRESENTED | # RETURNED | % OF SURVEYS RETURNED | # COMPLETED |% COMPLETED
FACULTY? 2166 32.17% 1685 77.79% 1556 71.84%
CLINICAL FACULTY? 404 6.00% 270 66.83% 260 64.36%
LIBRARIANS 129 1.92% 111 86.05% 101 78.29%
RESEARCH ASSOCIATES 127 1.89% 88 69.29% 85 66.93%
SENIOR MANAGMENT GROUP 107 1.59% 96 89.72% 93 86.92%
NON-UNIONIZED ADMINISTRATIVE STAFF 536 7.96% 482 89.93% 458 85.45%
USWA 2408 35.77% 1993 82.77% 1909 79.28%
LIBRARY WORKERS (CUPE 1230) 199 2.96% 172 86.43% 108 54.27%
SERVICE WORKERS (CUPE 3261) 473 7.03% 380 80.34% 345 72.94%
OPERATING ENGINEERS (U. OF T. WORKERS, Local 2001) 67 1.00% 60 89.55% 51 76.12%
POLICE (OPSEU, Local 519) 40 0.59% 29 72.50% 26 65.00%
TRADES & SERVICES* 62 0.92% 53 85.48% 47 75.81%
RESEARCH ASSOCIATES & OFFICERS (OPSEU, L. 578) 14 0.21% 0 0.00% 0 0.00%
TOTALS: 6732 100.00% 5419 80.50% 5039 74.85%
'Total Population is based on the number of employees as of September 30, 2000.
*Faculty are defined as all faculty (tenure-stream and non-tenure stream) except for clinical faculty.
*Clinical Faculty" are defined as non-tenure stream academic staff in the Faculty of Medicine who are health professionals actively involved in the provision of health care
in the course of discharging their academic responsibilities; they are not in the tenure stream.
“Includes Electricians (IEBW, Local 353), Plumbers (UA 46), Sheet Metal Workers (SMWIA, Local 30), Carpenters (CAW, Local 27),
Machinists/Locksmiths (IAMAW, Local 235), and Painters (District Council 46, Local 557).
Table 1(B) EMPLOYMENT EQUITY WORKFORCE SURVEY: RETURN RATES
AND COMPLETION RATES FOR PART-TIME EMPLOYEES
(Excludes casual employees and appointed staff with less than 25% F.T.E.)
September 30, 2000 Data
ALL EMPLOYEES SURVEY RESPONDENTS
EMPLOYEE GROUPS IN THE WORKPLACE #in EMP'-°1"EE % OF WORKFORCE REPRESENTED [# RETURNED | % OF SURVEYS RETURNED [# COMPLETED | % COMPLETED
GROUP
FACULTY? 146 22.50% 96 65.75% 90 61.64%
CLINICAL FACULTY? 122 18.80% 75 61.48% 73 59.84%
LIBRARIANS 20 3.08% 18 90.00% 17 85.00%
RESEARCH ASSOCIATES 15 2.31% 13 86.67% 13 86.67%
SENIOR MANAGMENT GROUP 1 0.15% 1 100.00% 1 100.00%
NON-UNIONIZED ADMINISTRATIVE STAFF 24 3.70% 21 87.50% 19 79.17%
USWA 268 41.29% 211 78.73% 204 76.12%
LIBRARY WORKERS (CUPE 1230) 25 3.85% 19 76.00% 19 76.00%
SERVICE WORKERS (CUPE 3261) 15 2.31% 7 46.67% 7 46.67%
RESEARCH ASSOCIATES & OFFICERS (OPSEU, L. 578) 13 2.00% 3 23.08% 3 23.08%
TOTALS: 649 100.00% 464 71.49% 446 68.72%

'Total Population is based on the number of employees as of September 30, 2000.

*Faculty are defined as all appointed faculty (tenure-stream and non-tenure stream) except for clinical faculty.

Clinical Faculty" are defined as non-tenure stream academic staff in the Faculty of Medicine who are health professionals actively involved in the provision of health care in the course of
discharging their academic responsibilities; they are not in the tenure stream.




Table 2(A)

September 30, 2000 Data

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men Women Total Men Women Total Men Women
TYPE OF APPOINTMENT RANK Total# Men Men Women Women leted %’ # # # %’ # # # %’ # # #
Professoriate: Tenure/Tenure S{Professors 903 763 84.5 140 15.5 634 0.3 ** ** ** 7.9 50 46 ** 4.3 27 21 6
Associate Profg 534 339 63.5 195 36.5 391 1.0 > > > 9.7 38 24 14 3.3 13 9 >
Assistant Profe: 297 183 61.6 114 38.4 220 1.4 ** ** ** 14.1 31 19 12 1.4 ** ** **
Asst Professor(| 13 9 69.2 4 30.8 9 0.0 > > > 11.1 > > > 11.1 > > >
Total 1747 1294 74.1 453 25.9 1254 0.7 9 6 ** 9.6 120 90 30 3.5 44 32 12
Professoriate: Clinical: Professors 120 104 86.7 16 13.3 78 0.0 > > > 9.0 7 6 > 26 > > >
(Non-TS in Medicine) Associate Profd 135 110 815 25 18.5 93 1.1 ** ** ** 14.0 13 11 ** 22 ** ** **
Assistant Profe: 141 90 63.8 51 36.2 88 0.0 > > > 18.2 16 10 6 1.1 > > >
Asst Professor(| 8 2 25.0 6 75.0 1 0.0 b b b 100.0 b b b 0.0 b b b
Total 404 306 75.7 98 243 260 0.4 i ** 14.2 37 28 9 1.9 5 ** **
Professoriate: Non-TS CLTA/Ot|Professors 25 22 88.0 3 12.0 13 0.0 - - - 77 - - - 0.0 > > -
Associate Profg 41 26 63.4 15 36.6 28 0.0 > > > 71 > > > 0.0 > > >
Assistant Profe: 86 49 57.0 37 43.0 54 0.0 ** ** ** 14.8 8 6 ** 0.0 ** ** **
Asst Professor(| 28 11 39.3 17 60.7 21 0.0 > > > 9.5 > > > 0.0 > > >
Total 180 108 60.0 72 40.0 116 0.0 ** ** ** 11.2 13 10 ** 0.0 ** ** **
Other Academics® Senior Tutors/L| 148 68 459 80 54.1 119 0.8 > > > 12.6 15 9 6 0.8 > > >
Tutors/Lecturer: 30 10 333 20 66.7 22 0.0 ** ** ** 18.2 ** ** ** 0.0 ** ** **
Instructors/Lec] 61 25 41.0 36 59.0 45 0.0 > > > 6.7 > > > 0.0 > > >
Total 239 103 43.1 136 56.9 186 0.5 ** ** ** 11.8 22 11 11 0.5 ** ** **
Other Academic Staff: Lecturers 178 78 43.8 100 56.2 141 0.7 1 1 0 13.5 19 10 9 0.7 1 1 0
Instructors 11 4 36.4 7 63.6 8 0.0 0 0 0 125 1 0 1 0.0 0 0 0
Total 50 21 42.0 29 58.0 37 0.0 0 0 0 5.4 2 1 1 0.0 0 0
Totals: All Faculty: 2570 1811 70.5 759 29.5 1816 0.6 11 8 ** 10.6 192 139 53 2.8 50 36 14
EEOG-NOC EXTERNAL AVAILABILITY STATISTICS: 65.6 34.4 0.5 12.0 3.7

03-4121 University Professors

" Academic administrators are included in the tenure stream group according to their rank.

? Based on number of surveys completed.

® Includes Teaching Stream staff.




Table 2(B)

September 30, 2000 Data

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men Women Total Men Women Total Men Women

JOB CATEGORY RANK Total# Men Men Women Women leted %" # # # %" # # # %" # # #
Professoriate: Tenure/Tenure S{Professors 5 5 100.0 0 0.0 3 0.0 > > > 0.0 > > > 33.3 > > >
Associate Profd 4 3 75.0 1 25.0 3 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** **
Assistant Profe: 1 1 100.0 0 0.0 1 0.0 > > > 0.0 > > > 0.0 > > >
Total 10 9 90.0 1 10.0 7 0.0 ** ** ** 0.0 ** ** ** 14.3 ** ** **
Professoriate: Clinical: Professors 29 25 86.2 4 13.8 18 0.0 > > > 222 > > > 0.0 > > >
(Non-TS in Medicine) Associate Profd 39 34 87.2 5 12.8 22 0.0 ** ** ** 9.1 ** ** ** 45 ** ** **
Assistant Profe: 51 36 70.6 15 29.4 30 3.3 > > > 10.0 > > > 3.3 > > >
Asst Professor(| 3 3 100.0 0 0.0 3 0.0 b b b 0.0 b b b 0.0 b b b
Total 122 98 80.3 24 19.7 73 1.4 ** ** ** 12.3 9 5 ** 2.7 ** ** **
Professoriate: Non-TS CLTA/Ot|Professors 9 5 55.6 4 44.4 7 14.3 ** ** ** 0.0 ** ** ** 14.3 ** ** **
Associate Profg 20 16 80.0 4 20.0 13 0.0 > > > 23.1 > > > 0.0 > > >
Assistant Profe: 47 16 34.0 31 66.0 31 0.0 ** ** ** 129 ** ** ** 0.0 ** ** **
Asst Professor(| 12 5 41.7 7 58.3 7 0.0 > > > 0.0 > > > 0.0 > > >
Total 88 42 47.7 46 52.3 58 1.7 ** ** ** 12.1 7 ** 5 1.7 ** ** **
Other Academics® Senior Tutors/L| 11 7 63.6 4 36.4 6 0.0 > > > 16.7 > > > 0.0 > > >
Tutors/Lecturer: 14 6 429 8 57.1 10 0.0 ** ** ** 20.0 ** ** ** 10.0 ** ** **
Instructors/Lec] 23 10 435 13 56.5 9 0.0 > > > 0.0 > > > 0.0 > > >
Total 48 23 47.9 25 52.1 25 0.0 ** ** ** 12.0 ** ** ** 4.0 ** ** **
Totals: All Faculty: 268 172 64.2 96 35.8 163 1.2 * * * 11.7 19 7 12 3.1 5 5 *

EEOG-NOC EXTERNAL AVAILABILITY STATISTICS: 65.6 34.4 0.5 12.0 3.7

03-4121

University Professors

' Academic administrators are included in the tenure stream group according to their rank.

2 Based on number of surveys completed.

® Includes Teaching Stream staff.




Table 2.1(A)

September 30, 2000 Data

FACULTY (FULL-TIME) BY DESIGNATED GROUP WITHIN TYPE OF

APPOINTMENT' AND SGS DIVISION

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men | Women Total Men |Women Total Men | Women

JOB CATEGORY SGS DIVISION Total# Men  Men Women Women| leted | %°  # # # %"’ # # # | %° # # #
Professoriate: Tenure/Tenure Stream: |I:HUMANITIES 345 251 72.8 94 27.2 246| 0.4 ** ** ** 53 13 9 ** 4.9 12 10 **
1l: SOCIAL SCIENCE 489 330 67.5 159 325 328| 1.2 * * * 10.1 33 23 10 27 9 6 **

Ill: SCIENCE 420 381 90.7 39 9.3 302| 0.3 * - * 13.2 40 35 5 3.0 9 9 >

IV: LIFE SCIENCE 432 298 69.0 134 31.0 337] 0.9 * * * 8.9 30 21 9 3.9 13 6 7

Total| 1686 1260 74.7 426 25.3| 1213] 0.7 9 6 * 9.6 116 88 28 3.5 43 31 12

Professoriate: Clinical (Non-TS Med): IV: LIFE SCIENCE 404 306 75.7 98 24.3 260| 0.4 * * * 14.2 37 28 9 1.9 5 ** **
Professoriate: Non-TS CLTA/Other:*  [I:HUMANITIES 39 17 436 22 564 28] 00 * b * 1143 b b = |00 b b >
1l: SOCIAL SCIENCE 19 1 57.9 8 421 12| 0.0 * * * 33.3 * * * 0.0 * * *

IIl: SCIENCE 29 24 82.8 5 17.2 24| 0.0 * * * 8.3 * * ** 0.0 ** ** **

IV: LIFE SCIENCE 84 54 64.3 30 35.7 47| 0.0 * * * 6.4 * * ** 0.0 ** ** **

Total| 171 106 62.0 65 38.0 111] 0.0 * * * 11.7 13 10 ** 0.0 ** ** **

Other Academics® I:HUMANITIES 32 13 406 19 504 28 36 - - 7.1 - - = 100 > > -
1l: SOCIAL SCIENCE 25 1 44.0 14 56.0 18] 0.0 * * * 16.7 * * ** 0.0 ** ** **

IIl: SCIENCE 68 37 54.4 31 45.6 58| 0.0 * * * 20.7 12 5 7 1.7 ** ** **

IV: LIFE SCIENCE 45 14 31.1 31 68.9 36| 0.0 * * * 8.3 * * ** 0.0 ** ** **

Total 170 75 441 95 55.9 140| 0.7 * * * 14.3 20 10 10 0.7 ** ** **

Totals: All Faculty’ I:HUMANITIES 416 281 67.5 135 325 302| 0.7 * * * 6.3 19 1 8 4.0 12 10 **
Il: SOCIAL SCIENCE 533 352 66.0 181 34.0 358| 1.1 - - - 11.2 40 28 12 25 9 6 >

IIl: SCIENCE 517 442 85.5 75 14.5 384| 0.3 * * * 14.1 54 42 12 2.6 10 10 **

IV: LIFE SCIENCE 965 672 69.6 293 30.4 680| 0.6 * * * 10.7 73 55 18 2.6 18 9 9

Total| 2431 1747 71.9 684 28.1| 1724 0.6 11 8 * 10.8 186 136 50 2.8 49 35 14

' Academic administrators are included in the tenure stream group according to their division.

? Of 2570 Full-Time Faculty represented in Table 2(A), 139 are uncategorized in terms of SGS Divisions.

*Based on number of surveys completed

* Includes Teaching Stream staff.




Table 2.2(A)

September 30, 2000 Data

ASSISTANT PROFESSORS* (FULL-TIME) BY DESIGNATED GROUP WITHIN TYPE
OF APPOINTMENT' AND SGS DIVISION

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men | Women Total Men |Women Total Men | Women

JOB CATEGORY SGS DIVISION Total# Men Men Women Women| leted | %° # # # %° # # # %° # # #
Professoriate: Tenure/Tenure Stream:  |I:HUMANITIES 51 33 64.7 18 35.3 43| 0.0 * * * 7.0 * * ** 7.0 ** ** **
1l: SOCIAL SCIENCE 91 48 52.7 43 47.3 62| 3.2 ** ** ** 14.5 9 ** 5 0.0 ** ** **

1ll: SCIENCE 68 56 82.4 12 17.6 541 0.0 ** ** ** 18.5 10 8 ** 0.0 ** ** **

IV: LIFE SCIENCE 82 46 56.1 36 43.9 61| 1.6 ** ** ** 14.8 9 6 ** 1.6 ** ** **

Total| 292 183 62.7 109 37.3 220| 1.4 ** ** ** 14.1 31 19 12 1.8 ** ** **

Professoriate: Clinical (Non-TS Med):  |IV: LIFE SCIENCE 149 92 61.7 57 38.3 89| 0.0 ** ** ** 19.1 17 11 6 1.1 ** ** **
Professoriate: Non-TS CLTA/Other:” I:HUMANITIES 32 15 46.9 17 53.1 23| 0.0 * * * 13.0 * ** ** 0.0 ** ** **
1l: SOCIAL SCIENCE 13 7 53.8 6 46.2 10 0.0 ** ** ** 40.0 ** ** ** 0.0 ** ** **

1ll: SCIENCE 18 13 722 5 27.8 15( 0.0 ** ** ** 6.7 ** ** ** 0.0 ** ** **

IV: LIFE SCIENCE 44 23 52.3 21 47.7 23| 0.0 ** ** ** 8.7 ** ** ** 0.0 ** ** **

Total| 107 58 54.2 49 45.8 71| 0.0 ** ** ** 14.1 10 8 ** 0.0 ** ** **

Totals: All Faculty’ I:HUMANITIES 83 48 57.8 35 422 66| 0.0 * * * 9.1 6 * ** 4.5 ** ** **
1l: SOCIAL SCIENCE 104 55 52.9 49 471 72| 2.8 ** ** ** 18.1 13 7 6 0.0 ** ** **

1ll: SCIENCE 86 69 80.2 17 19.8 69| 0.0 ** ** ** 15.9 11 9 ** 0.0 ** ** **

IV: LIFE SCIENCE 275 161 58.5 114 415 173| 0.6 ** ** ** 16.2 28 19 9 1.2 ** ** **

Total| 548 333 60.8 215 39.2 380| 0.8 ** ** ** 15.3 58 38 20 1.3 ) ** **

' Academic administrators are included in the tenure stream group according to their division.

2 Of 573 Full-Time Faculty represented in Table 2(A), 25 are uncategorized in terms of SGS Divisions.

° Based on number of surveys completed

“Both "Assistant Professors" and "Assistant Professors (Conditional)" are included.




Table 3

September 30, 2000 Data.

DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

OFFICERS AND ACADEMIC ADMINISTRATORS (FULL-TIME AND PART-TIME') BY

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men | Women Total Men | Women Total Men | Women
JOB CATEGORY Total# Men Men Women Women | leted %* # # # % # # # %° # # #
President, Vice President, Deputy/Vice Provost 10 8 80.0 2 20.0 10| 0.0 ** il ** 10.0 il il il 0.0 il ** **
Principals & Deans 23 19 826 4 17.4 17] 0.0 > ** > 0.0 ** ** ** 59 ** > >
Academic Directors & Chairs, & Associate Deans 139 102 734 37 26.6 116| 0.0 ** il ** 7.8 9 7 il 2.6 il ** **
Totals: 172 129  75.0 43 25.0 143| 0.0 > ** > 7.0 10 8 ** 2.8 ** > >
EEOG-NOC EXTERNAL AVAILABILITY STATISTICS:
01-0014  Senior Mgrs-Health, Educ, Social & Community Svcs & Membrshp Orgs 52.6 47.4 20 5.3 43
02-0312  Administrators in Post-Secondary Education & Vocational Training 49.9 50.1 1.5 6.0 3.4

'All but one are Full-Time.
? Based on number of surveys completed.




Table 4
September 30, 2000 Data

PROFESSIONAL LIBRARIANS
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men | Women Total Men | Women Total Men| Women

JOB CATEGORY Total# Men Men Women Women| leted | %' # # # %' # # # %' # # #
Professional Librarians

Full-Time 129 36 279 93 721 101] 1.0 ** * * 11.9 12 ** 10 3.0 ** ** **

Part-Time 20 2 10.0 18 90.0 17] 0.0 ** ** ** 0.0 ** ** ** 5.9 ** ** **

TOTAL 149 38 255 111 74.5 118] 0.8 ** ** ** 10.2 12 ** 10 3.4 ** ** **
EEOG-NOC EXTERNAL AVAILABILITY STATISTICS:

03-5111  Librarians 17.8 82.2 1.0 7.6 3.7

" Based on a number of surveys completed
Table 5 RESEARCH ASSOCIATES

September 30, 2000 Data BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE
All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
# % # % Comp- Total Men | Women Total Men | Women Total Men| Women

JOB CATEGORY Total# Men Men Women Women| leted | %' # # # %' # # # %' # # #
Research Associates

Full-Time 127 93 732 34 26.8 85| 0.0 ** * * 294 25 22 ** 3.5 * * **

Part-Time 15 8 533 7 46.7 13] 0.0 ** ** ** 30.8 ** ** ** 0.0 ** ** **

TOTAL 142 101 711 41 28.9 98| 0.0 ** ** ** 296 29 24 5 3.1 ** ** **
EEOG-NOC EXTERNAL AVAILABILITY STATISTICS:

03-4122  Post-Secondary Teaching and Research Assistants | 50.8 49.2 1.2 243 3.7

" Based on a number of surveys completed




Table 6

September 30, 2000 Data

SENIOR MANAGERS (FULL-TIME AND PART-TIME) BY DESIGNATED GROUP

UNIVERSITY OF TORONTO WORKFORCE

All Employees Survey Respondents
Aboriginal Peoples Visible Minorities Persons With Disabilities
Total Response of "Yes" Response of "Yes" Response of "Yes"
Management # % # % Comp- Total Men| Women Total Men| Women Total Men Women

Group Level Tota# Men Men Women Women leted %' # # # %' # # # %' # # #
Senior Mgmt Gp ~ OMS 3 1 333 2 66.7 3| 0.0 * ** * 0.0 ** ** ** 0.0 ** ** **
3MS 18 9 50.0 9 50.0 15| 0.0 * ** * 0.0 ** ** ** 0.0 ** ** **

2MS 39 24 615 15 38.5 34| 0.0 * ** * 20.6 7 5 ** 2.9 ** ** **

1MS 48 16 333 32 66.7 42| 0.0 ** ** ** 16.7 7 ** 7 4.8 ** ** **

Totals: 108 50 46.3 58 53.7 94| 0.0 ** ** ** 149 14 5 9 3.2 ** ** **

1 Based on a number of surveys completed




Table 7.1(A)

September 30, 2000 Data

ADMINISTRATIVE STAFF: (FULL-TIME)' NON-UNIONIZED
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Canada (EEOG 01-03) / Toronto (04-13)
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborigi Visible %
EMPLOYMENT EQUITY # % # % | Comp- Total | Men [Women Total | Men |Women Total | Men [ Women| % % % % | Persons With
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women| leted | % # | # # %" # | # # %" # | # | # Men Women | Total | Total | Disabilities
01  Senior Managers 7 5 71.4 2 28.6 7] 0.0 ** ** ** 143 * ** ** 0.0 ** ** ** 52.6 47.4 2.0 5.3 4.3
02 Middle and Other Managers 212 105 495 107 50.5 178 0.0 ** ** ** 15.7 28 14 14 2.8 5 ** ** 64.6 35.4 1.0 9.7 3.4
03 Professionals (Skill Level A) 115 67 58.3 48 41.7 95| 1.1 ** ** ** 284 27 16 11 3.2 ** ** ** 50.1 49.9 12| 122 3.7
04 Semi-Pro & Tech (Skill Level B) 22 15 68.2 7 31.8 17] 5.9 ** ** ** 5.9 ** ** ** 0.0 ** ** ** 55.1 44.9 04| 343 5.8
05 Super: Cler/Sale/Serv (Skill B) 45 17 37.8 28 62.2 38| 2.6 ** ** ** 15.8 6 ** ** 26 ** ** ** 48.3 51.7 03| 271 n/a
06  Super: Man/Pro/Trad-Prim Ind (Skill B) 8 7 87.5 1 12,5 7] 0.0 ** ** ** 0.0 ** ** ** 143 * ** ** 88.3 1.7 02| 19.1 6.5*
07 Admin & Senr Cler (Skill Level B) 164 27 16.5 137 83.5 145 0.0 ** ** ** 186 27 7 20 0.7 ** ** ** 10.5 89.5 04| 203 3.4*
08 Sales and Service (Skill Level B) 7 5 71.4 2 28.6 6] 0.0 ** ** ** 16.7  ** ** ** 0.0 ** ** ** 85.1 14.9 0.5 256 3.1*
10 Clerical Workers (Skill Level C) 39 1 2.6 38 97.4 36| 0.0 ** ** ** 389 14 ** 13 5.6 ** ** ** 19.6 80.4 04| 31.2 4.6
12 Semi-skilled Manual Workers (Skill C) 23 7 30.4 16 69.6 22| 45 ** ** ** 9.1 ** ** ** 0.0 ** ** ** 87.5 12.5 0.0 449 8.7
13 Sales and Service (Skill Level D) 1 1 100.0 0 0.0 0| 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** **
ALL TOTALS 643 257 40.0 386 60.0 551| 0.7 ** ** ** 19.4 107 44 63 24 13 7 6
"Includes Senior Management Group.
2 Based on a number of surveys completed
Table 7.1 (B) ADMINISTRATIVE STAFF (PART-TIME):' NON-UNIONIZED
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA
UNIVERSITY OF TORONTO WORKFORCE EXTERNAL AVAILABILITY STATISTICS
All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Canada (EEOG 01-03) / Toronto (04-13)
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborigitf Visible %
EMPLOYMENT EQUITY # % # % Comp- Total Men | Women Total Men | Women Total Men | Women| % % % % Persons With
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women| leted | %° # # # %° # # # %° # # # Men Women| Total | Total Disabilities
02 Middle and Other Managers 6 0 0.0 6 100.0 6] 0.0 > > > 0.0 ** > ** 0.0 e > e 64.6 35.4 1.0 9.7 3.4
03 Professionals (Skill Level A) 6 1 16.7 5 83.3 5| 0.0 ** ** ** 200 ** > e 0.0 e ** e 50.1 49.9 12| 122 3.7
04 Semi-Pro & Tech (Skill Level B) 6 2 333 4 66.7 3] 0.0 ** ** ** 0.0 e > e 0.0 e ** e 55.1 44.9 04| 343 5.8
07 Admin & Senr Cler (Skill Level B) 6 0 0.0 6 100.0 5| 0.0 ** ** ** 0.0 e ** e 0.0 ** ** e 10.5 89.5 04| 203 3.4*
12 Semi-skilled Manual Workers (Skill C) 1 0 0.0 1 100.0 1] 0.0 ** ** ** 0.0 ** ** ** 0.0 * ** * 87.5 12.5 0.0| 449 8.7
ALL TOTALS 25 3 12.0 22 88.0 20] 0.0 ** ** ** 5.0 * ** * 0.0 * ** *

"Includes Senior Management Group.
2 Based on a number of surveys completed




Table 7.2(A)

September 30,2000 data

ADMINISTRATIVE STAFF' (FULL-TIME) ON TERM? APPOINTMENTS: NON-UNIONIZED
BY SOURCE OF FUNDING BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Canada (EEOG 01-03) / Toronto (04-13)
SOURCE Total Response of "Yes" Response of "Yes" Response of "Yes" Aboriginal Visible Persons With
OF EMPLOYMENT EQUITY # % # % Comp- Total [ Men [women Total | Men Jwomen Total | Men [Women| % % Peoples | Minorities | Disabilties
FUNDINGEEOC OCCUPATIONAL GROUP Total# Men Men Women Women leted %’ # I # | # %’ # # # %" # I # | # Men Women| % Total % Total % Total
Operating | 01 Senior Managers 4 3 75.0 1 25.0 4 0.0 ** > > 25.0 ** > > 0.0 ** > > 52.6 47.4 20 5.3 4.3
02 Middle and Other Managers 18 8 44.4 10 55.6 12, 0.0 ** > > 8.3 ** > > 8.3 ** > > 64.6 35.4] 1.0 9.7 3.4
03 Professionals (Skill Level A) 8 3 375 5 62.5 6 0.0 ** > > 0.0 ** > > 16.7 ** > > 50.1 49.9 1.2 12.2 3.7
04 Semi-Pro & Tech (Skill Level B) 3 2 66.7 1 33.3 2 0.0 ** > > 0.0 ** > > 0.0 ** > > 55.1 44.9 0.4 34.3] 5.8
05 Super: Cler/Sale/Serv (Skill B) 2 0 0.0 2 100.0| 2 0.0 ** > > 0.0 ** > > 0.0 ** > > 48.3 51.7 0.3 271 n/a
07 Admin & Senr Cler (Skill Level B) 8 1 125 7 87.5 7 0.0 ** > > 14.3 ** > > 0.0 ** > > 10.5 89.5 0.4 20.3] 3.4
10 Clerical Workers (Skill Level C) 4 1 25.0 3 75.0 4 0.0 ** > > 50.0 ** > > 25.0 ** > > 19.6 80.4/ 0.4 31.2] 4.6
12 Clerical Workers (Skill Level C) 4 2 50.0 2 50.0 4 0.0 ** * * 0.0 ** * * 0.0 ** * * 87.5 12.5 0.0 44.9 8.7
Subtotal 51 20 39.2 31 60.8 41 0.0 ** * * 12.2 5 * * 7.3 ** * *
Ancillary | 08 Sales and Service (Skill Level B) 1 0 0.0 1 100.0| 0 0.0 ** * * 0.0 ** * * 0.0 ** * * 85.1 14.9 0.5 25.6] 3.1*
Subtotal 1 0 0.0 1 100.0| 0 0.0 ** * * 0.0 ** * * 0.0 ** * *
Grant 02 Middle and Other Managers 2 1 50.0 1 50.0 1 0.0 ** > > 100.0 ** > > 0.0 ** > > 64.6 35.4] 1.0 9.7 34
03 Professionals (Skill Level A) 4 4 100.0 0 0.0 2 0.0 ** * * 0.0 ** * * 0.0 ** * * 50.1 49.9 1.2 12.2 3.7
Subtotal 6 5 83.3 1 16.7 3 0.0 ** * * 33.3 ** * * 0.0 ** * *
Total Full-Time 58 25 43.1 33 56.9 44/ 0.0 ** * * 13.6 6 * * 6.8 ** * *

"Includes Senior Management Group.
Term" is defined as a staff appointment having an established date on which the appointment will terminate.
® Based on a number of surveys completed




Table 8(A)

September 30, 2000 Data

USWA (FULL-TIME)

BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Canada (EEOG 01-03) / Toronto (04-13)
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborig| Visible] %
EMPLOYMENT EQUITY # % # % |Comp-[  Total | Men [Women Total [ Men [Women Total | Men [Women| % % % | % |Persons with
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women | leted | %' # | # | # %' w | o# | # % # | # | # | Men Women|Total| Total| Disabiliies
02 Middle and Other Managers 29 18 62.1 1 37.9! 24| 0.0 ** ** ** 125 ** ** ** 8.3 ** ** ** 66.2 338 1.1 | 1.1 3.4
03 Professionals (Skill Level A) 395 204 51.6 191 48.4| 296 0.3 = ** ** 24.7 73 38 35 4.1 12 6 6 452 54.8] 14 | 129 3.7
04 Semi-Pro & Tech (Skill Level B) 452 219 48.5 233 51.5( 343| 0.6 ** ** ** 34.1 17 55 62 3.5 12 8 ** 59.8 40.2| 0.4 | 27.0 5.8
05 Super: Cler/Sale/Serv (Skill B) 81 32 39.5 49 60.5 65| 0.0 = ** ** 29.2 19 = 15 1.5 ** ** - 43.2 56.8] 0.2 | 26.7 n/a
06  Super: Man/Pro/Trad-Prim Ind (Skill B) 6 6 100.0 0 0.0] 5| 0.0 ** ** ** 40.0 ** ** ** 0.0 ** ** ** 93.0 7.0] 0.0 | 295 6.5*
07  Admin & Senr Cler (Skill Level B) 595 70 11.8 525 88.2| 487 0.8 = ** ** 27.7 135 14 121 25 12 ** 10 15.4 84.6] 0.3 | 20.8 3.4*
08 Sales and Service (Skill Level B) 3 0 0.0 3 100.0 3| 0.0 ** ** ** 33.3 ** ** ** 0.0 ** ** ** 72.6 274 03 | 378 3.1*
09 Skilled Crafts & Trades (Skill Level B) 31 31 100.0 0 0.0 23] 0.0 = ** ** 17.4 = = ** 13.0 ** ** = 93.3 6.7] 0.2 | 30.8 5.1
10 Clerical Workers (Skill Level C) 693 125 18.0 568 82.0 577 1.7 10 ** 7 31.0 179 39 140 3.1 18 6 12 244 75.6] 0.4 | 31.0 4.6
11 Sales and Service (Skill Level C) 49 1 20 48 98.0 28| 3.6 = ** ** 17.9 5 = 5 0.0 ** ** = 19.2 80.8] 0.1 | 31.8 3.8
12 Semi-skilled Manual Workers (Skill C) 66 22 33.3 44 66.7! 51| 0.0 ** ** ** 15.7 8 6 ** 9.8 5 ** ** 89.0 11.0] 0.2 | 46.0 8.7
13 Sales and Service (Skill Level D) 7 5 71.4 2 28.6 6| 0.0 = ** ** 50.0 = = ** 0.0 ** ** = 81.4 18.6( 0.9 | 36.0 4.9
14 Other Manual Workers (Skill Level D) 1 1 100.0 0 0.0 1] 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** ** 90.2 9.8] 0.0 | 36.1 6.3
ALL TOTALS 2408 734 30.5 1674 69.5[ 1909| 0.9 18 5 13 28.8 549 167 382 3.4 65 31 34
" Based on a number of surveys completed
Table 8(B) USWA (PART-TIME)
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA
UNIVERSITY OF TORONTO WORKFORCE EXTERNAL AVAILABILITY STATISTICS
All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Canada (EEOG 01-03) / Toronto (04-13)
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborig| Visible] %
EMPLOYMENT EQUITY # % # % |Comp-[  Total | Men [Women Total | Men [Women Total | Men [Women| % % % | % |Persons With
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women [ leted | %' # # | # %' # | # # %' # | # | # Men Women | Total [ Total | Disabilities
02 Middle and Other Managers 2 0 0.0 2 100.0 2| 0.0 = . 0.0 ** = ** 0.0 = ** = 66.2 33.8] 1.1 [ 111 3.4
03 Professionals (Skill Level A) 45 7 15.6 38 84.4 35| 0.0 ** ** ** 14.3 5 ** ** 29 ** ** ** 45.2 548 14 | 129 3.7
04  Semi-Pro & Tech (Skill Level B) 47 12 255 35 74.5 36( 0.0 = o 19.4 7 = 5 2.8 = ** = 59.8 40.2| 0.4 | 27.0 5.8
05 Super: Cler/Sale/Serv (Skill B) 4 0 0.0 4 100.0 4| 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** ** 43.2 56.8] 0.2 | 26.7 n/a
07  Admin & Senr Cler (Skill Level B) 70 4 57 66 94.3 52 1.9 = e 21.2 1" 10 5.8 = ** = 15.4 84.6] 0.3 | 20.8 3.4*
10 Clerical Workers (Skill Level C) 76 7 9.2 69 90.8! 55| 0.0 ** ** ** 12.7 7 ** 6 55 ** ** ** 244 75.6] 0.4 | 31.0 4.6
11 Sales and Service (Skill Level C) 7 0 0.0 7 100.0 6| 0.0 = o 0.0 ** = ** 0.0 = ** = 19.2 80.8] 0.1 | 31.8 3.8
12 Semi-skilled Manual Workers (Skill C) 17 6 35.3 11 64.7' 14| 0.0 ** ** ** 14.3 ** ** ** 0.0 ** ** ** 89.0 11.0] 0.2 | 46.0 8.7
ALL TOTALS 268 36 13.4 232 86.6| 204| 0.5 ** ** ** 15.7 32 7 25 3.9 8 0 8

" Based on a number of surveys completed




Table 8.1(A)

September 30, 2000 data

USWA (FULL-TIME) ON TERM' APPOINTMENTS:
BY SOURCE OF FUNDING BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Di Canada (EEOG 01-03) / Toronto (04-13)
SOURCE Total Response of "Yes" Response of "Yes" Response of "Yes" Aboriginal Visible Persons With
OF EMPLOYMENT EQUITY # % # % Comp- Total | Men [women Total Men [Women Total Men [Women| % % Peoples | Minorities | Disabilities
FUNDINGEEOC OCCUPATIONAL GROUP Total# Men Men Women Women leted % # | # # % # # # % # | # # Men Women| % Total % Total % Total
Operating | 02 Middle and Other Managers 3 2 66.7 1 333 3 0.0 ** ** ** 333 ** ** ** 0.0 ** ** ** 66.2 33.8 1.1 111 34
03 Professionals (Skill Level A) 47 21 44.7 26 55.3 37! 27 = = = 135 5 = = 27 = = = 452 54.8 14 129 37
04 Semi-Pro & Tech (Skill Level B) 14 6 429 8 57.1 10 0.0 ** ** ** 50.0 5 ** ** 0.0 ** ** ** 59.8 40.2 0.4 27.0 58
05 Super: Cler/Sales/Serv (Skill B) 2 2 100.0 0 0.0 1 0.0 h h h 0.0 h h h 0.0 h h h 432 56.8 0.2 26.7 n/a
07 Admin & Senr Cler (Skill Level B) 49 6 122 43 87.8 40 75 ** ** ** 20.0 8 ** 8 75 ** ** ** 15.4 84.6 0.3 20.8 3.4
09 Skilled Crafts & Trades (Skill Level B) 2 2 100.0 0 0.0 2 0.0 = = = 0.0 = = = 0.0 * * = 93.3 6.7 0.2 30.8 5.1
10 Clerical Workers (Skill Level C) 53 9 17.0 44 83.0 42 0.0 ** ** ** 40.5 17 5 12 0.0 ** ** ** 244 756 0.4 31.0 46
12 _Semi-skilled Manual Workers (Skill C) 7 2 28.6 5 714 5 0.0 ** ** ** 40.0 ** ** ** 0.0 ** ** ** 89.0 11.0 0.2 46.0 8.7
Subtotal 177 50 28.2 127 71.8 140 29 ** ** ** 271 38 12 26 29 ** ** **
Ancillary | 07 Admin & Senr Cler (Skill Level B) 1 1 100.0 0 0.0 1 0.0 * * * 0.0 * * * 0.0 * = * 15.4 84.6 0.3 20.8 3.4
10 Clerical Workers (Skill Level C) 1 0 0.0 1 100.0 1 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** ** 24.4 75.6 0.4 31.0 4.6
Subtotal 2 1 50.0 1 50.0 2 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** **
Grant 02 Middle and Other Managers 1 0 0.0 1 100.0 1 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** ** 66.2 33.8 1.1 111 34
03 Professionals (Skill Level A) 25 10 40.0 15 60.0 18, 0.0 i i i 16.7 i i i 5.6 i i i 452 54.8 14 129 37
04 Semi-Pro & Tech (Skill Level B) 49 15 30.6 34 69.4 27! 0.0 ** ** ** 51.9 14 ** 12 0.0 ** ** ** 59.8 40.2 0.4 27.0 58
07 Admin & Senr Cler (Skill Level B) 10 1 10.0 9 90.0 9 0.0 h i i 1.1 h i i 0.0 i h h 15.4 84.6 0.3 20.8 3.4
10 Clerical Workers (Skill Level C) 10 2 20.0 8 80.0 7 0.0 ** ** ** 14.3 ** ** ** 0.0 ** ** ** 24.4 75.6 0.4 31.0 4.6
Subtotal 95 28 29.5 67 70.5 62 0.0 ** ** ** 30.6 19 ** 16 1.6 ** ** **
Total Full-Time 274 79 28.8 195 71.2 204 2.0 ** ** ** 27.9 57 15 42 25 5 ** **

"Term" is defined as a staff appointment having an established date on which the appointment will terminate.
? Based on a number of surveys completed

Table 8.1(B)

September 30, 2000 data

USWA (PART-TIME) ON TERM' APPOINTMENTS:
BY SOURCE OF FUNDING BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

Aboriginal Peoples

Canada (EEOG 01-03) / Toronto (04-13)

SOURCE Total Response of "Yes" Response of "Yes" Response of "Yes" Aboriginal Visible Persons With
OF EMPLOYMENT EQUITY # % # % Comp-| Total Men |Women Total Men |Women Total Men |Women % % Peoples Minorities Disabilities
FUNDINGEEOC OCCUPATIONAL GROUP Total# Men Men Women Women leted %° # | # | # %° # # # % # | # # Men Women| % Total % Total % Total
Operating [ 02 Middle and Other Managers 1 0 0.0 1 100.0 1 0.0 = = = 0.0 = = = 0.0 = = = 66.2 33.8 1.1 1.1 34
03 Professionals (Skill Level A) 7 2 28.6 5 71.4 5 0.0 = = = 40.0 = = = 0.0 = = = 45.2 54.8 14 129 37
04 Semi-Pro & Tech (Skill Level B) 3 0 0.0 3 100.0 2 0.0 = = = 0.0 = = = 0.0 = = = 59.8 40.2 0.4 27.0 58
07 Admin & Senr Cler (Skill Level B) 10 2 20.0 8 80.0 8 125 = = = 37.5 = = = 0.0 = = = 15.4 84.6 0.3 20.8 3.4*
10 Clerical Workers (Skill Level C) 6 1 16.7 5 83.3 3 0.0 = = = 0.0 = = = 0.0 = = = 24.4 75.6 0.4 31.0 46
12 _Semi-skilled Manual Workers (Skill C) 5 1 20.0 4 80.0 4 0.0 - - - 25.0 - - - 0.0 - - - 89.0 11.0 0.2 46.0 8.7
Subtotal 32 6 18.8 26 81.3 23 4.3 - - - 26.1 6 - - 0.0 - - -
Grant 03 Professionals (Skill Level A) 5 2 40.0 3 60.0 4 0.0 = = = 25.0 = = = 0.0 = = = 45.2 54.8 14 129 37
04 Semi-Pro & Tech (Skill Level B) 5 1 20.0 4 80.0 4 0.0 = = = 25.0 = = = 25.0 = = = 59.8 40.2 0.4 27.0 58
07 Admin & Senr Cler (Skill Level B) 2 0 0.0 2 100.0 1 0.0 = = = 0.0 = = = 0.0 = = = 15.4 84.6 0.3 20.8 3.4*
10 Clerical Workers (Skill Level C) 1 0 0.0 1 100.0 1 0.0 = = = 0.0 = = = 0.0 = = = 24.4 75.6 0.4 31.0 46
12 _Semi-skilled Manual Workers (Skill C) 1 1 100.0 0 0.0 0 0.0 - - - 0.0 - - - 0.0 - - - 89.0 11.0 0.2 46.0 8.7
Subtotal 14 4 28.6 10 71.4 10 0.0 - - - 20.0 - - - 10.0 - - -
Total Part-Time 46 10 217 36 78.3 33 3.0 - - - 24.2 8 - - 3.0 - - -

"Term" is defined as a staff appointment having an established date on which the appointment will terminate.
? Based on a number of surveys completed




Table 8.2(A)

September 30, 2000 Data

ADMINISTRATIVE STAFF: UNIONIZED (FULL-TIME)
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA

UNIVERSITY OF TORONTO WORKFORCE

EXTERNAL AVAILABILITY STATISTICS

All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Toronto
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborid Visibld %
EMPLOYMENT EQUITY # % # % |Comp{ Total [ Men [Women| Total [ Men [Women Total [ Men[Women| % % % | % |Persons With
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women|leted[ % # [ # [ # [ % # | # | # % # | # | # | Men Women|Total| Total| Disabilities
03 Professionals (Skill Level A) 1 3 273 8 72.7 o[ n/a na n/fa nla n/a n/a n/a nla n/a n/a n/a nla n/a n/a n/a | n/a 3.7
04 Semi-Pro & Tech (Skill Level B) 128 33 25.8 95 74.2 74| 14 > o 28.4 21 5 16 8.1 6 oo 46.9 53.1] 0.4 | 26.5 5.8
05 Super: Cler/Sale/Serv (Skill B) 15 15 100.0 0 0.0 13 7.7 ** o 0.0 ** R 7.7 ** oo 70.2 29.8 0.5 | 225 n/a
06 Super: Man/Pro/Trad-Prim Ind (Skill B) 8 8 100.0 0 0.0 6| 16.7 > o 0.0 ** R 16.7 ** oo 93.0 7.0 0.0 | 15,5 6.5%
07 Admin & Senr Cler (Skill Level B) 2 1 50.0 1 50.0 2| 0.0 > o 50.0 ** R 0.0 ** oo 2.1 97.9] 0.3 | 23.0 3.4*
08 Sales and Service (Skill Level B) 45 32 711 13 28.9 31| 0.0 > o 6.5 ** R 3.2 ** oo 72.6 275 0.4 | 421 3.1*
09 Skilled Crafts & Trades (Skill Level B) 133 132 99.2 1 0.8 101| 4.0 > o 23.8 24 P2 10.9 "M 1 97.5 25 0.3 209 5.1
10  Clerical Workers (Skill Level C) 119 58 48.7 61 51.3 69| 0.0 > o 39.1 27 1 16 4.3 ** o 58.0 420 0.4 | 309 4.6
11 Sales and Service (Skill Level C) 19 14 73.7 5 26.3 9| 111 > o 333 ** R 111 ** oo 741 259 1.0 | 23.8 3.8
12 Semi-skilled Manual Workers (Skill C) 16 14 87.5 2 12.5 11 9.1 ** o 0.0 ** R 0.0 ** o 89.2 10.8 0.7 | 30.6 8.7
13 Sales and Service (Skill Level D) 148 81 54.7 67 453 109| 4.6 > o 3.7 ** R 6.4 7 6 475 52.5| 0.4 | 35.8 4.9
14 Other Manual Workers (Skill Level D) 211 104 49.3 107 50.7] 152 1.3 > o 15.8 24 14 10 4.6 7 o 89.6 10.4| 1.0 | 12.9 6.3
ALL TOTALS 855 495 57.9 360 421 577| 2.8 16 16 ** 18.4 106 60 46 6.6 38 27 11
" Based on a number of surveys completed
Table 8.2(B) ADMINISTRATIVE STAFF: UNIONIZED (PART-TIME)
BY DESIGNATED GROUP AND EXTERNAL AVAILABILITY DATA
UNIVERSITY OF TORONTO WORKFORCE EXTERNAL AVAILABILITY STATISTICS
All Employees Survey Respondents Population Aged 15-64 Who Worked
In 1995 or 1996 (1986-1991 for PWD)
Aboriginal Peoples Visible Minorities Persons With Disabilities Toronto
Total Response of "Yes" Response of "Yes" Response of "Yes" Aborid Visiblg %
EMPLOYMENT EQUITY # % # % |Comp{ Total [ Men [Women| Total [ Men [Women Total [ Men[Women| % % % | % |Persons With
EEOG OCCUPATIONAL GROUP Total# Men Men Women Women|leted[ % # [ # [ # [ % # | # | # % # | # | # | Men Women|Total| Total| Disabilities
03 Professionals (Skill Level A) 12 3 25.0 9 75.0 3] 0.0 ** > ** 333 ** ** ** 0.0 > > > n/a n/al nfa | n/a 3.7
04 Semi-Pro & Tech (Skill Level B) 3 1 333 2 66.7 1| 0.0 ** ** ** 0.0 ** ** ** 0.0 ** ** > 46.9 53.1] 0.4 | 26.5 5.8
05 Super: Cler/Sale/Serv (Skill B) 4 3 75.0 1 25.0 1| 0.0 ** > ** 0.0 ** ** ** 0.0 ** ** ** 70.2 29.8 0.5 | 225 n/a
10  Clerical Workers (Skill Level C) 23 6 26.1 17 73.9 18( 0.0 ** > ** 27.8 5 ** ** 0.0 ** ** ** 58.0 420 0.4 | 30.9 4.6
13 Sales and Service (Skill Level D) 10 7 70.0 3 30.0 6| 0.0 ** > ** 333 ** ** ** 0.0 > > > 475 52.5| 0.4 | 35.8 4.9
14 Other Manual Workers (Skill Level D) 1 1 100.0 0 0.0 0] 0.0 ** > ** 0.0 ** ** ** 0.0 > > > 89.6 10.4| 1.0 | 12.9 6.3
ALL TOTALS 53 21 39.6 32 60.4 29| 0.0 ** > ** 27.6 8 ** 5 0.0 > > >

" Based on a number of surveys completed




Table 9(A)

Sept 30, 2000 Data

TRAINING (MAJOR TRAINING TOPIC) FOR ADMINISTRATIVE STAFF: NON-UNION
AND UNION (FULL-TIME) BY STAFF CATEGORY AND DESIGNATED GROUP

All Employees
Total # of # of Participant
Participant Days for Staff Aboriginal Visible Persons with
Days for Women Who Completed Peoples Minorities Disabilities

Staff Category Type of Seminar Workforce3 | %Wkforce %Days1 Surveys %Wkforce %Days | %Wkforce %Days | %Wkforce %Days
Senior Staff Development 12 65.2 12 0.0 34.8 0.0
Management Computer Skills 12 25.0 12 0.0 47.8 0.0
Group Admin Mgmt Systems 17 471 17 0.0 29.4 0.0
Mgmt Development 92 75.0 83 0.0 10.9 0.6
Career & Life Planning 0 0.0 0 0.0 0.0 0.0
Env Health & Safety 1 100.0 1 0.0 100.0 0.0
Student Records System 1 100.0 0 0.0 0.0 0.0
TOTAL 134 53.7 66.3 123 0.0 0.0 14.9 19.5 3.2 0.4

AVG DAYS2 1.24 1.53 0.00 1.71 0.17
Admin, Non-union: |Staff Development 464 88.7 410 3.4 14.3 0.4
Computer Skills 132 65.4 17 0.0 36.8 0.4
Admin Mgmt Systems 281 89.3 246 1.0 23.0 29
Mgmt Development 376 61.9 313 0.2 22.7 4.0
Career & Life Planning 14 100.0 12 0.0 34.8 0.0
Env Health & Safety 3 100.0 3 0.0 33.3 16.7
Student Records System 3 100.0 3 0.0 20.0 0.0
TOTAL 1270 61.3 78.7 1102 0.9 1.5 20.4 21.3 2.2 2.0

AVG DAYS 2.37 3.05 4.25 2.52 2.20
USWA Staff Development 644 88.8 558 0.7 38.9 0.6
Computer Skills 792 72.6 636 0.2 28.9 0.8
Admin Mgmt Systems 663 88.2 512 1.0 341 24
Mgmt Development 332 60.8 278 1.4 121 9.4
Career & Life Planning 28 65.5 26 0.0 11.5 3.8
Env Health & Safety 16 90.6 15 0.0 26.7 6.7
Student Records System 83 87.3 69 0.0 44.5 2.2
TOTAL 2557 69.5 79.7 2093 0.9 0.7 28.8 30.9 3.4 2.4

AVG DAYS 1.06 1.22 0.78 1.18 0.78
Administrative, Staff Development 33 63.6 21 0.0 9.5 0.0
Unionized Computer Skills 61 52.5 41 0.0 40.2 6.1
Admin Mgmt Systems 0 0.0 0 0.0 0.0 0.0
Mgmt Development 8 0.0 8 0.0 0.0 50.0
Career & Life Planning 3 100.0 0 0.0 0.0 0.0
Env Health & Safety 2 75.0 1 0.0 0.0 0.0
TOTAL 107 42.1 53.7 71 2.8 0.0 18.4 26.2 6.6 9.2

AVG DAYS 0.13 0.16 0.00 0.17 0.17
ALL ADMIN Staff Development 1152 87.8 1000 1.8 28.2 0.5
STAFF Computer Skills 996 69.8 806 0.1 30.9 1.0
Admin Mgmt Systems 961 87.8 774 1.0 30.5 2.5
Mgmt Development 808 62.4 682 0.7 16.7 6.3
Career & Life Planning 44 78.4 38 0.0 18.7 2.7
Env Health & Safety 22 90.7 19 0.0 28.9 7.9
Student Records System 86 87.7 71 0.0 43.7 2.1
TOTAL 4067 62.0 78.3 3389 1.3 0.9 25.1 27.3 3.8 2.3

1Percentages shown in "% Days" are weighted by the number of participant days within each cell

2'AVG DAYS" shows, within a given staff category, the average number of raining days taken by the entire relevant workforce,

which may be compared to the average number of training days taken by designated group members.

3Data on Participant Days has been collected from AMS Education and Training module in HRIS

data for Computer Skills, Admin Mgmt Systems, and Mgmt Development is incomplete.




Table 9(B)

Sept 30, 2000 Data

TRAINING (MAJOR TRAINING TOPIC) FOR ADMINISTRATIVE STAFF: NON-UNION

AND UNION (PART-TIME) BY STAFF CATEGORY AND DESIGNATED GROUP

All Employees
Total # of # of Participant
Participant Days for Staff Aboriginal Visible Persons with
Days for Women Who Completed Peoples Minorities Disabilities

Staff Category Type of Seminar Workforce3 | %Wkforce %Days1 Surveys %Wkforce %Days | %Wkforce %Days | %Wkforce %Days
Admin, Non-union: |Staff Development 11 100.0 10 0.0 0.0 0.0
Computer Skills 1 100.0 1 0.0 0.0 0.0

Admin Mgmt Systems 16 100.0 14 0.0 0.0 0.0

Mgmt Development 13 100.0 6 0.0 0.0 0.0

TOTAL 39 88.0 100.0 30 0.0 0.0 5.0 0.0 0.0 0.0

AVG DAYS2 156 177 n/a n/a n/a

USWA Staff Development 53 99.0 50 0.0 6.1 41.4
Computer Skills 71 98.6 53 0.0 9.5 4.8

Admin Mgmt Systems 72 100.0 55 0.0 8.3 17.4

Mgmt Development 2 100.0 2 0.0 0.0 0.0

Career & Life Planning 1 100.0 1 0.0 100.0 0.0

Env Health & Safety 2 100.0 2 0.0 33.3 0.0

Student Records System 10 100.0 10 0.0 15.8 0.0

TOTAL 209 86.6 99.3 171 0.5 0.0 15.7 9.1 3.9 19.1

AVG DAYS 0.78 0.89 0.00 0.48 4.06

ALL ADMIN Staff Development 63 99.2 59 0.0 5.1 34.7
STAFF Computer Skills 71 98.6 53 0.0 9.4 4.7
Admin Mgmt Systems 87 100.0 69 0.0 6.6 13.9

Mgmt Development 15 100.0 8 0.0 0.0 0.0

Career & Life Planning 1 100.0 1 0.0 100.0 0.0

Env Health & Safety 2 100.0 2 0.0 33.3 0.0

Student Records System 10 100.0 10 0.0 15.8 0.0

TOTAL 248 82.7 99.4 200 0.4 0.0 16.2 7.8 3.2 16.3

"Percentages shown in "% Days" are weighted by the number of participant days within each cell.

2'AVG DAYS" shows, within a given staff category, the average number of training days taken by the entire relevant workforce,
which may be compared to the average number of training days taken by designated group members.

*Data on Participant Days has been collected from AMS Education and Training module in HRIS;
data for Computer Skills, Admin Mgmt Systems, and Mgmt Development is incomplete.




Table 10 PROMOTIONS BY STAFF CATEGORY BY DESIGNATED GROUP

UNIVERSITY OF TORONTO WORKFORCE
All Employees Survey Respondents
%3 Aboriginal Peoples Visible Minorities Persons With Disabilities

# % # % Wkforce| Total # %4 %3 # %4 %3 # %4 %3
STAFF CATEGORY Total# Men Men Women Women Women | Completed| Yes Yes Wkfrc | Yes Yes Wkfrc Yes Yes Wkfrc
Academic: Promotions' to Full Professor 44 36 81.8 8 18.2 36.5 34 ** 0.0 1.0 * 11.8 9.7 ** 5.9 3.3
Clinical: Promotions® to Full Professor 11 9 81.8 2 18.2 18.5 10 ** 0.0 1.1 > 10.0 14.0 ** 0.0 2.2
Senior Management Group 9 3 33.3 6 66.7 53.7 8 ** 0.0 0.0 * 375 14.9 ** 12.5 3.2
Administrative, Non-Unionized 83 29 34.9 54 65.1 61.3 73 ** 1.4 0.9 16 21.9 204 ** 2.7 2.2
USWA 223 69 30.9 154 69.1 69.5 180 ** 0.0 0.9 55 30.6 28.8 7 3.9 34
Administrative, Unionized 85 49 57.6 36 42.4 421 47 ** 6.4 2.8 6 12.8 18.4 ** 6.4 6.6

'Promotions are defined by: (a) Academics: only promotions to Full Professor in Tenure Stream are shown (all but one are from Associate
Professor); (b) Clinical: promotion to Full Professor only; (c) Admin Non-Union staff & SMG: by upward movement in salary grade;
(d) Unionized staff: a salary increase.

*Promotions are determined by comparing September 1999 to September 2000 data only. Of the 455 promotions shown, 428 are full-time.

3oy, Wkfrc" shows % of relevant full-time workforce, to be used as a comparator. For Academic, the comparator is Associate Professors in Tenure Stream.
For Clinical, the comparator is Associate Professors holding clinical appointments in the Faculty of Medicine.

* Based on a number of surveys completed

Table 10.1 REPRESENTATION OF AVERAGE YEARS FOR PROMOTION TO FULL PROFESSOR

Total Men Women
Avg Avg Avg
STAFF CATEGORY # Years # Years # Years
Academic: Promotions to Full Professor 44 8.24 36 7.95 8 9.51
Clinical: Promotions to Full Professor 11 9.10 9 10.00 2 5.00




Table 11(A)

EXIT DATA (REASON FOR LEAVING)' BY STAFF

CATEGORY (FULL-TIME) BY DESIGNATED GROUP

September 30, 2000 Data

All Employees Survey Respondents
# of Aboriginal Visible Persons with
Total Women Exits with Peoples Minorities Disabilities
STAFF REASON # of % of % of |Completed % of % of % of % of % of % of
CATEGORY FOR LEAVING Exits |Workforce Exits | Surveys |Workforce Exits | Workforce Exits | Workforce Exits
Faculty: Tenure Stream 66 25.9 19.7 48 0.7 0.0 96 104 35 4.2
Normal Retirements 7 0.0 5 0.0 20.0 0.0
Early Retirements 38 18.4 25 0.0 12.0 4.0
Expiry of Appointment 1 0.0 1 0.0 0.0 0.0
Resignations 18 33.3 17 0.0 5.9 5.9
Deceased 2 0.0 0 0.0 0.0 0.0
Faculty: Non-TS 63 37.2 46.0 30 04 0.0 128 10.0 1.1 6.7
Normal Retirements 1 0.0 0 0.0 0.0 0.0
Early Retirements 12 8.3 5 0.0 40.0 40.0
Expiry of Appointment 26 57.7 14 0.0 0.0 0.0
Resignations 22 59.1 10 0.0 10.0 0.0
Deceased 2 0.0 1 0.0 0.0 0.0
Professional Librarians 11 721 100.0 10 1.0 0.0 11.9 10.0 3.0 20.0
Normal Retirements 2 100.0 1 0.0 0.0 0.0
Early Retirements 5 100.0 5 0.0 20.0 40.0
Resignations 4 100.0 4 0.0 0.0 0.0
Research Associates 18 26.8 16.7 13 0.0 0.0 294 46.2 35 0.0
Early Retirements 2 0.0 1 0.0 100.0 0.0
Expiry of Appointment 2 0.0 2 0.0 50.0 0.0
Resignations 13 23.1 9 0.0 44.4 0.0
Layoff 1 0.0 1 0.0 0.0 0.0
Senior Management Group 1 53.7 54.5 9 0.0 0.0 149 1141 3.2 11.1
Early Retirements 2 50.0 2 0.0 50.0 0.0
Resignations 8 62.5 6 0.0 0.0 16.7
Layoff 1 0.0 1 0.0 0.0 0.0
Admin, Non-union 72 61.3 58.3 59 0.9 1.7 204 169 2.2 1.7
Normal Retirements 2 100.0 2 0.0 50.0 0.0
Early Retirements 6 66.7 6 0.0 33.3 0.0
Expiry of Appointment 5 100.0 5 0.0 20.0 0.0
Terminations for Cause 5 40.0 4 0.0 25.0 0.0
Resignations 42 57.1 32 0.0 12.5 31
Layoff 9 44.4 7 14.3 14.3 0.0
Deceased 2 0.0 2 0.0 0.0 0.0
Transfers 1 100.0 1 0.0 0.0 0.0
Admin, Unionized 58 421 36.2 28 2.8 3.6 184 179 6.6 71
Normal Retirements 12 58.3 5 0.0 0.0 20.0
Early Retirements 13 231 10 10.0 20.0 10.0
Expiry of Appointment 2 50.0 0 0.0 0.0 0.0
Terminations for Cause 4 50.0 1 0.0 100.0 0.0
Resignations 23 30.4 1 0.0 18.2 0.0
Layoff 2 50.0 1 0.0 0.0 0.0
Deceased 2 0.0 0 0.0 0.0 0.0
USWA 180 69.5 67.8 133 0.9 0.8 28.8 233 34 2.3
Normal Retirements 3 0.0 2 0.0 0.0 0.0
Early Retirements 23 73.9 18 0.0 27.8 0.0
Expiry of Appointment 11 54.5 7 14.3 14.3 0.0
Terminations for Cause 14 50.0 1 0.0 18.2 0.0
Resignations 112 72.3 83 0.0 21.7 2.4
Layoff 17 64.7 12 0.0 41.7 8.3

' "Reason for Leaving" is based on coding on Action Forms by departments, which may not be consistently applied in all cases.




Table 11(B)

EXIT DATA (REASON FOR LEAVING)' BY STAFF

CATEGORY (PART-TIME) BY DESIGNATED GROUP

September 30, 2000 Data

All Employees Survey Respondents
# of Aboriginal Visible Persons with
Total Women Exits with Peoples Minorities Disabilities
STAFF REASON # of % of % of |Completed % of % of % of % of % of % of
CATEGORY FOR LEAVING Exits |Workforce’ Exits | Surveys |Workforce Exits |Workforce Exits | Workforce — Exits
Faculty: Non-TS 22 36.8 59.1 11 1.3 0.0 122 182 2.6 0.0
Normal Retirements 2 0.0 2 0.0 0.0 0.0
Early Retirements 3 33.3 3 0.0 0.0 0.0
Expiry of Appointment 7 71.4 2 0.0 0.0 0.0
Resignations 9 66.7 4 0.0 50.0 0.0
Deceased 1 100.0 0 0.0 0.0 0.0
Professional Librarians 4 90.0 100.0 1 0.0 0.0 0.0 0.0 5.9 0.0
Early Retirements 1 100.0 0 0.0 0.0 0.0
Expiry of Appointment 1 100.0 1 0.0 0.0 0.0
Resignations 2 100.0 0 0.0 0.0 0.0
Research Associates 3 46.7 33.3 3 0.0 0.0 30.8 0.0 0.0 0.0
Resignations 3 33.3 3 0.0 0.0 0.0
Admin, Non-union 7 88.0 85.7 6 0.0 0.0 5.0 0.0 0.0 0.0
Early Retirements 1 100.0 1 0.0 0.0 0.0
Resignations 6 83.3 5 0.0 0.0 0.0
Admin, Unionized 2 60.4 100.0 0 0.0 0.0 27.6 0.0 0.0 0.0
Resignations 2 100.0 0 0.0 0.0 0.0
USWA 31 86.6 80.6 18 0.5 0.0 16.7 222 3.9 111
Normal Retirements 1 100.0 1 0.0 0.0 0.0
Expiry of Appointment 3 100.0 0 0.0 0.0 0.0
Resignations 25 76.0 16 0.0 25.0 12.5
Layoff 2 100.0 1 0.0 0.0 0.0

' "Reason for Leaving" is based on coding on Action Forms by departments, which may not be consistently applied in all cases.
2o, of Workforce" represents percentage of relevant part-time workforce only.




Table 12(A)

September 30, 2000 Data

NEW HIRES BY STAFF CATEGORY (FULL-TIME) BY DESIGNATED GROUP

All Employees Survey Respondents
# of New Persons with
# of Women Hires with Aboriginal Peoples Visible Minorities Disabilities
New % of % of Completed % of % of # # % of % of # # % of % of # #
STAFF CATEGORY Hires1| Workforce New Hires Surveys | Workforce New Hires Men Women| Workforce New Hires Men Women| Workforce New Hires Men Women
Faculty 163 295 41.7 122 0.6 0.8 * * 10.6 19.7 16 8 2.8 0.0 > >
Tenure Stream 94 259 33.0 74 0.7 1.4 > > 9.6 23.0 14 ** 35 0.0 > >
Clinical Non-TS in Medicine 1 24.3 54.5 5 0.4 0.0 > > 14.2 40.0 ** ** 1.9 0.0 > >
Non-TS CLTA/Other2 35 40.0 54.3 23 0.0 0.0 > > 1.2 13.0 ** ** 0.0 0.0 > >
Other Academics6 23 56.9 52.2 20 0.5 0.0 > > 11.8 10.0 ** ** 0.5 0.0 > >
Professional Librarians 12 721 75.0 5 1.0 0.0 > > 11.9 20.0 ** ** 3.0 0.0 > >
Research Associates 35 26.8 25.7 24 0.0 0.0 > > 294 25.0 5 ** 3.5 0.0 > >
Senior Management Group 3 53.7 66.7 3 0.0 0.0 > > 14.9 0.0 ** ** 3.2 0.0 > >
Continuing 3 66.7 3 0.0 * * 0.0 ** ** 0.0 * *
Administrative, Non-unionized4 44 61.3 65.9 36 0.9 2.8 > > 20.4 25.0 6 ** 22 0.0 > >
Continuing 33 72.7 28 0.0 * * 28.6 5 ** 0.0 > >
Term3 8 375 7 0.0 ** ** 14.3 ** ** 0.0 ** **
Annual 2 50.0 1 0.0 * * 0.0 ** ** 0.0 * *
USWA 333 69.5 71.2 254 0.9 2.0 > > 28.8 25.2 20 44 3.4 0.8 > >
Administrative, Unionized5 47 421 38.3 27 2.8 0.0 > > 18.4 7.4 ** ** 6.6 0.0 > >
ALL STAFF 638 58.3 472 1.5 ** ** 22.5 49 57 0.4 ** **
"New hires are defined as employees hired externally, i.e. from outside University of Toronto, for Oct. 1, 1999 to Sept. 30, 2000 inclusive.
2 "CLTA/Other" faculty positions include Contractually Limited Term Appointments, Sessionals, Lecturers, and Associates in Dentistry.
"Term" is defined as a staff appointment having an established date on which the appointment will terminate.
4 "Administrative, Non-Unionized" totals exclude SMG.
°For unionized staff, new hires include temporary staff hired for periods of up to one-hundred-and-twenty (120) working days.
® Includes Teaching Stream staff.
Table 12(B) NEW HIRES BY STAFF CATEGORY (PART-TIME) BY DESIGNATED GROUP
All Employees Survey Respondents
# of New Persons with
# of Women Hires with Aboriginal Peoples Visible Minorities Disabilities
New % of % of Completed % of % of # # % of % of # # % of % of # #
STAFF CATEGORY Hires' | Workforce New Hires Surveys | Workforce New Hires Men Women| Workforce New Hires Men Women| Workforce New Hires Men Women
Faculty 20 35.8 55.0 6 1.2 00 0 0 1.7 00 0 0 3.1 00 0 0
Clinical Non-TS in Medicine 2 19.7 0.0 0 1.4 00 O 0 12.3 00 O 0 2.7 00 O 0
Non-TS CLTA/Other’ 6 523 33.3 3 1.7 00 0 0 121 00 © 0 1.7 00 O 0
Other Academics® 12 52.1 75.0 3 0.0 00 O 0 12.0 00 O 0 4.0 00 O 0
Professional Librarians 3 90.0 100.0 2 0.0 00 O 0 0.0 00 © 0 5.9 00 O 0
Research Associates 6 46.7 66.7 5 0.0 00 O 0 30.8 60.0 1 2 0.0 00 O 0
Administrative, Non-unionized* 4 88.0 75.0 4 0.0 00 O 0 5.0 250 1 0 0.0 00 O 0
Continuing 2 50.0 2 00 O 0 50.0 1 0 00 O 0
Term® 1 100.0 1 00 0 0 00 © 0 00 O 0
Annual 1 100.0 1 00 O 0 00 O 0 00 O 0
USWA 66 86.6 74.2 46 0.5 00 0 0 15.7 174 4 4 3.9 22 0 1
Administrative, Unionized® 7 60.4 57.1 4 0.0 00 O 0 27.6 250 O 1 0.0 00 O 0
ALL STAFF 106 69.8 67 00 0 0 194 6 7 15 0 1

"New hires are defined as employees hired externally, i.e. from outside University of Toronto, for Oct. 1, 1999 to Sept. 30, 2000 inclusive.

2 "CLTA/Other" faculty positions include Contractually Limited Term Appointments, Sessionals, Lecturers, and Associates in Dentistry.

*"Term" is defined as a staff appointment having an established date on which the appointment will terminate.
4 "Administrative, Non-Unionized" totals exclude SMG.

°For unionized staff, new hires include temporary staff hired for periods of up to one-hundred-and-twenty (120) working days.

® Includes Teaching Stream staff.




Table 13

FEMALE/MALE TENURE-STREAM APPLICANTS, INTERVIEWEES AND
NEW HIRES FROM OCTOBER 1, 1999 TO SEPTEMBER 30, 2000
BY DEPARTMENTAL GROUPS*

# Applicants # Interviewed # Hired F/IM
Group Positions Female Male | Total Female Male Total Female Male | % Female Goals for
Hired Hiring %
1 14 211 148 359 25 13 38 10 ** 71 60+
2 20 273 287 560 30 36 66 8 12 40 45-59
3 31 258 488 746 42 50 92 12 19 39 30-44
4 19 207 884 1091 39 116 155 ** 16 16 15-29
5 24 63 793 856 12 93 105 ** 21 13 less than 15
Totals: 108 1012 2600 3612 148 308 456 36 72
% Total 99/00: 28.0% 32.5% 33.3%

* Departmental groups were established by placing together fields with a similar percentage of doctorates awarded to women in
Canadian Graduate Schools from 1995 - 1997.

Key to Departmental Groups:

Group One: Education, Fine Art, Information Studies, Occupational Therapy, Physical Therapy, Psychology

Group Two: Anthropology, Botany, Classics, Community Health (Public Health Sciences, Health Administration), English, French, Linguistics, Other Languages, Sociology

Group Three: Architecture, Basic Medical Sciences (Anatomy, Physiology, Immunology, Genetics, Nutritional Sciences, Pharmacology, Pathology), Biochemistry, Biology, Criminology
Dentistry, East Asian Studies, Geography, History, Jewish Studies, Law, Management, Medical Specialties, Music, Near and Mid East Civilization, Pharmacy, Philosophy, Social Work, Study of Religion

Group Four: Chemistry, Economics, Forestry, Mathematics, Medical Technology, Medicine, Political Science, Statistics, Zoology

Group Five: Astro Physics, Computer Science, Engineering (Aerospace, Civil, Electrical and Computer, Mechanical and Industrial, Metallurgy and Materials Science), Geology, Physics
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APPENDIX 2

SURVEY OF CHAIRS, MARCH 2001

Table 1(A) VISIBLE MINORITY FACULTY BY RANK AND SGS DIVISION
Full Professor Associate Professor Assistant Professor All Faculty
Total Visible Minorities Total Visible Minorities Total Visible Minorities Total* Visible Minorities

SGS Divisions # # % # # % # # % # # %

I. HUMANITIES 243 6 25 195 15 7.7 83 9 10.8 521 30 5.8
I.SOCIAL SCIENCE 237 10 4.2 142 17 12.0 106 21 19.8 485 48 9.9
Ill. SCIENCE 262 26 9.9 80 10 12.5 81 23 284 423 59 13.9
IV. LIFE SCIENCE 197 13 6.6 115 10 8.7 75 13 17.3 387 36 9.3
TOTAL 939 55 5.9 532 52 9.8 345 66 19.1 1816 173 9.5

Table 1(B)

NEW HIRES OF VISIBLE MINORITY FACULTY
BY SGS DIVISION

Total*| Visible Minorities
SGS Divisions # # %
. HUMANITIES 26 7 26.9
11.SOCIAL SCIENCE 34 10 29.4
Ill. SCIENCE 31 11 35.5
IV. LIFE SCIENCE 27 8 29.6
TOTAL 118 36 30.5

*Note that the complement of tenure stream faculty and of new appointments is higher in this survey than in the Employment Equity Tables.

The survey of chairs data are as of March 2001 while the EE data are as of September 2000.
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