
 

 

IN THE MATTER OF A WITHOUT PREJUDICE AND CONFIDENTIAL MEDIATION WITH JASBIR PARMAR 

MEMORANDUM OF SETTLEMENT 

BETWEEN: 

THE GOVERNING COUNCIL OF THE UNIVERSITY OF TORONTO 

(THE “UNIVERSITY ADMINISTRATION”) 

-AND- 

THE UNIVERSITY OF TORONTO FACULTY ASSOCIATION 

(“UTFA” OR THE “ASSOCIATION”) 

WHEREAS the parties engaged in a confidential and without prejudice mediation with Jasbir 

Parmar pursuant to Article 6 of the Memorandum of Agreement between The Governing Council 

of the University of Toronto and The University of Toronto Faculty Association (the “MOA”) for the 

period July 1, 2026, to June 30, 2027; 

AND WHEREAS the parties reached a tentative agreement in mediation on changes to the salary floors 

for faculty members and librarians, subject to ratification by UTFA Council; 

NOW THEREFORE the parties agree as follows: 

1. The Association agrees to recommend that UTFA Council approve this Memorandum of 

Settlement, including Appendix A attached hereto. 

 
2. If approved by UTFA Council, the July 1, 2026 salary minimums for faculty members and 

librarians set out in Appendix A hereto will be effective July 1, 2026 and the University 

Administration will update the Academic Administrative Procedures Manual accordingly. 

 

3. Following approval by UTFA Council, the University Administration and the Association will 

endeavor to agree to the content and timing of a joint public announcement. 
 

4. This Memorandum of Settlement may be executed in any number of counterparts with the same 

effect as if all parties had signed the same document. All counterparts, including facsimile or 

email PDF signatures, shall be construed together, and shall constitute one and the same 

agreement.

 

 

 



FOR THE UNIVERSITY ADMINISTRATION

__________________________ ________________________
Per: Professor Kelly Hannah-Moffat Date
Vice-President, People Strategy,  
Equity   & Culture

__________________________ ________________________
Per: Professor Heather Boon Date 
Vice-Provost, Faculty & Academic Life

FOR THE ASSOCIATION 

__________________________ ________________________ 
Per: Terezia Zorić Date 
UTFA President 

__________________________ ________________________
Per: Jun Nogami Date 
UTFA Vice-President, Salary, Benefits, 
Pensions and Workload 

June 18, 2026

June 19, 2026

June 19, 2026

June 22, 2026



Appendix A 

1. SPECIAL ADJUSTMENTS TO SALARY FLOORS

I) Faculty Member Salary Minimum

Effective July 1, 2026, the University Administration agrees to amend the faculty member salary

minimums as follows. For clarity, the amendment to faculty member salary minimums does not

impact the PTR breakpoints or amount in fund per FTE.

Rank July 1, 2024 July 1, 2025 July 1, 2026 

Professor $124,130 $127,233 $110,000 plus 

applicable ATB 

Associate Professor $92,460 $94,772 

Assistant Professor $75,351 $77,235 

Assistant Professor Conditional $63,339 $64,922 

Assistant Professor, Teaching 

Stream 

Associate Professor, Teaching 

Stream 

Professor, Teaching Stream

$102,167 $104,721 

For clarity, the minimum salary rates set out above incorporate the additional $620 paid above the 

minimum rates that would be paid to newly hired teaching stream faculty members starting 

employment on or after July 1, 2017; the University Administration will no longer pay a flat sum of 

$620 above these minimum rates for newly hired Teaching stream faculty members. The AAPM will 

be updated accordingly. 

Salaries for part-time appointments are pro-rated appropriately based on the applicable salary 

floor. 



II) Librarian Salary Minimum

Effective July 1, 2026, the University Administration agrees to amend the librarian salary minimums

as follows. For clarity, the amendment to librarian salary minimums does not impact the PTR

breakpoints or amount in fund per FTE.

Rank July 1, 2024 July 1, 2025 July 1, 2026 

Librarian I $81,054 $83,080 $86,200 plus applicable 
ATB 

Librarian II $84,573 $86,687 $90,200 plus applicable 
ATB 

Librarian III $108,234 $110,940 $110,940 plus 
applicable ATB 

Librarian IV $127,526 $130,714 $130,714 plus 
applicable ATB 

For clarity, the minimum salary rates set out above incorporate the additional $620 paid above the 

minimum rates that would be paid to newly hired librarians starting employment on or after July 1, 

2017; the University Administration will no longer pay a flat sum of $620 above these minimum 

rates for newly hired librarians. The AAPM will be updated accordingly. 

Salaries for part-time appointments are pro-rated appropriately based on the applicable salary 

floor. 

III) Special One-Time-Only Base Salary Increase to Librarians I and II

To mitigate the salary compression that will result from increasing the Librarian I and Librarian II

floors, the University Administration agrees to increase the base salary of all Librarians employed on

July 1, 2026 at the rank of Librarian I and Librarian II by $2,500. This increase will happen concurrent

with the increases in the salary floors on July 1, 2026 and take effect prior to the application of ATB

and PTR (i.e., a librarian will receive the fixed $2,500 increase or an increase by virtue of an increase

to the salary floor, whichever is greater).

For example, a librarian I with a June 30, 2026 salary of $83,700, will receive a $2,500 increase on

July 1, 2026. ATB and then PTR will be paid on an increased base salary of $86,200. A librarian II with

a June 30, 2026 salary of $86,687 will receive an increase to $90,200 on July 1, 2026. ATB and then

PTR will be paid on an increased salary base of $90,200.


