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VESAK IN THE WORKPLACE 

WHAT IS VESAK?

Also known as Wesak, or Buddha’s Day, Vesak (“VEE-sak”) celebrates the birth, death, 
and enlightenment of the Buddha, Siddhartha Gautama, responsible for Buddhism’s core 
teachings.  

The date of Vesak changes each year as it takes place during the first full moon of the 
ancient lunar month of Vesakha, which usually falls in April, May or June. 

It has other names too, such as Saga Dawa Düchen by Tibetan Buddhists, who celebrate 
the holiday of Saga Dawa for the full lunar month.  

In 2026, Vesak will be celebrated on Tuesday, April 14. 

HOW IS IT OBSERVED?
Celebrations vary in different countries, from Thailand to South Korea, Myanmar, Sri Lanka, 
China and Malaysia, but typically include meditation, devotional singing and study. People 
prepare for the holiday by cleaning and decorating their homes. On the day of Vesak, 
Buddhists visit their temples and bring offerings of food, candles and flowers to the monks. 
The monks chant, pray and teach lessons to everyone in attendance. 

A special ceremony called “bathing the Buddha” takes place on Vesak. During this ritual, 
people pour water or sweet tea over a statue of Buddha. It’s a way to show respect to 
Buddha for his teachings, a celebration of new beginnings, and a reminder to clear one’s 
mind of negative thoughts like greed, or hatred. 

Vesak also focuses on caring for and giving to others. For this reason, people take part in 
acts of charity. To help others, they donate money and gifts to those in need. This is seen as 
a way to spread happiness and good will to others. 



VESAK IN THE WORKPLACE 

HOW CAN WE CREATE AN INCLUSIVE ENVIRONMENT? 

Get educated. Ensure staff who supervise or work alongside Buddhist 
colleagues are aware of Vesak and how they can be supportive.

Intentional planning and accommodations. Update your scheduling tools 
to reflect religious observance dates and to support the planning activities.  

The University of Toronto recognizes its obligation to prevent discriminatory 
impacts on members of its community that arise from the failure to 
accommodate based on religion or creed. It is the responsibility of both the 
Manager and the individual seeking accommodation to work cooperatively 
and respectfully to explore and implement appropriate accommodation 
options. Look for solutions that suit all parties. 

Be thoughtful. You can wish your Buddhist colleagues a “Happy Vesak Day”.

Don’t make assumptions. As the celebration of Vesak varies, colleagues may 
observe in a variety of ways. 

1
2

3
4


