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Item: Family Care Responsibilities and Family Status Accommodation            

The University of Toronto is committed to supporting faculty members and librarians in 
meeting their family obligations, including childcare and eldercare obligations. While faculty 
members—and to a lesser extent, librarians—normally have a great deal of flexibility in when 
they perform their duties and responsibilities, circumstances may arise which require additional 
measures.  When such a circumstance arises, faculty members and librarians should speak to 
their unit head/supervisor to discuss any additional needs related to family care obligations 
(e.g., a request to have teaching scheduled on certain days of the week to support the faculty 
member’s caregiving responsibilities). Unit heads/supervisors are encouraged to offer 
additional flexibility when operationally feasible. Many of these requests can be resolved at this 
level.  

In the event a formal accommodation is required on the basis of family status (parent-child 
relationship), including a leave of absence, guidance may be sought by contacting the 
University’s Family Care Office. Each request for accommodation and/or leave will be 
considered in light of its unique circumstances, including the nature of the obligation and 
whether the faculty member or librarian has other options or supports available to fulfill their 
family care needs, consistent with the University’s obligations under the Human Rights Code 
and Employment Standards Act. 

In addition, responsibility for the care of family members shall be considered reasonable 
grounds for a faculty member or librarian to request a part-time appointment on a temporary 
basis at the appropriate pro rata salary.  

 


