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Manual of Staff Policies, Academics and Librarians 

Code Number: 2.02.10 

Item: Accommodation in Employment for Persons with Disabilities 

The University has adopted a Statement of Commitment on Accommodation in Employment for 
Persons with Disabilities. It states that the University accepts all of the legal obligations that are 
imposed on it including the Workplace Safety and Insurance Act, Accessibility for Ontarians with 
Disabilities Act and the Ontario Human Rights Code. 

Accommodation Guidelines for Employees with Disabilities (“Accommodation Guidelines”) 
were developed by People Strategy, Equity and Culture to assist Division Heads, Chairs, 
Directors and supervisors in the consistent application of these obligations. There is provision 
for central funding of some of the costs relating to accommodation. Forms of temporary or 
ongoing accommodation for faculty members and librarians with disabilities may include, but 
are not limited to:    

● modified equipment for lab spaces 

● offering increased TA/grading support 

● access to assistance from research assistants or postdoctoral fellows to provide 
continuity in laboratory operations  

● a shift to part-time status  

● specialized equipment, software, and training 

● modified teaching spaces and schedules  

● modified teaching assignments   

● enrolment caps  

● deadline extensions 

● modification to nature and volume of service assignments  

● change to the mode of course delivery 

● redistribution in the balance of duties where appropriate 

Each request for accommodation will be considered in its unique circumstances, along with any 
medical information setting out work-related restrictions and limitations that need to be 
accommodated.  

https://governingcouncil.utoronto.ca/secretariat/policies/disabilities-statement-commitment-regarding-persons-february-25-2021
https://governingcouncil.utoronto.ca/secretariat/policies/disabilities-statement-commitment-regarding-persons-february-25-2021
https://people.utoronto.ca/inclusion/accessibility/accommodation/accommodation-guidelines-for-employees-with-disabilities/
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A temporary reduction in a faculty member’s or librarian’s FTE should be considered only once 
other accommodation options, including redistribution of assigned workload, have been 
explored since it has an impact on the faculty member’s or librarian’s income. See the 
Accommodation Guidelines for additional detail regarding the accommodation process. 
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