
 

CUPE 3902 Unit 1
 

01.01.2023 01.01.2024 01.01.2025 01.01.2026
    

Chief Presiding Officer (CPOs) $33.23 $36.22 $36.94 $37.60

Undergraduate
SGS I/II - Masters $47.64 $51.93 $52.97 $53.92
SGS II-Phd
PDF

Course Instructor (CUPE 3902) $16,285.02 $18,188.26 $18,552.03 $18,885.97
(full course)

Course Instructor (CUPE 3902) $8,142.51 $9,094.13 $9,276.01 $9,442.98
(half course)

Course Instructor (CUPE 3902) $17,265.89 $19,257.41 $19,642.56 $19,996.13
(first CI appointment / full course)
(includes additional stipend)

Course Instructor (CUPE 3902) $9,123.38 $10,163.28 $10,366.55 $10,553.15
(first CI appointment / half course)
(includes additional stipend)

Assistant Invigilator (CUPE 3902) $31.39 $34.22 $34.90 $35.53

Invigilation - SS $43.96 $47.92 $48.88 $49.76

Peer Assistant $41.08 $44.78 $45.68 $46.50

Note: Each active employee in the bargaining unit on January 1, 2025 (including 
employees on any approved leave pursuant to the Employment Standards Act  or the 
CUPE 3902 Unit 5 Collective Agreement) shall receive a 1.8% salary increase effective 
on January 1, 2025 subject to i), ii), and iii) below.

i)                    The employee’s annualized salary, i.e., 100% Full Time Equivalent, has not 
increased for ANY reason other than a material change in duties during the twelve (12) 
months immediately preceding January 1, 2025.

ii)                   For clarity, an employee who received a salary increase for ANY reason other 
than a material change in duties during the twelve month period immediately 
preceding January 1, 2025, which is less than 1.8% shall receive a top-up salary 
increase such that the total of the two salary increases is equal to 1.8% on January 1, 
2025. 

For clarity, one-time-only payments, if any, are considered “increases” and will be 
included in the calculation of an employee’s annualized salary.


	no formulas

